November, 2011
PREVAILING WAGE RATES
Bob Cole Conservatory of Music

Pavilion and Plaza - Phase 2-
2011/2012

Project No. 07110SP074

CALIFORNIA STATE UNIVERSITY, LONG BEACH

In accordance with provisions of Section 1773 of the Labor Code, the State Agency awarding this contract has
ascertained that the general prevailing rate of wages applicable to the work to be done is as follows:

The California State University, Long Beach, has ascertained the general prevailing rates of wages
to be as tabulated hereafter for the county of Los Angeles. Included therein are employer payments
for health and welfare, vacation, pension, apprenticeship, or other authorized training programs,
and similar purposes. Holidays shall be defined in the collective bargaining agreement applicable
to the labor classification employed on the project.

The following are copies of the general State of California prevailing wage rates for Los Angeles County as
determined by the Director of Industrial Relations on file with The California State University at the time of first
advertising.

All bidders should take note that the listed rates are subject to expiration. It is the responsibility of each
bidder to review the listed rates to determine the expiration date and / or any predetermined successor
rates. All bidders further have the responsibility to secure from the Division of Labor Statistics the current
applicable rates where the listed expiration date precedes the date on which the Project was first
advertised.

If it becomes necessary to employ crafts, classifications or types of workers other than those listed in the
attached copies, the Contractor shall immediately notify the University who will then inform the
Contractor of the prevailing rate which shall be applicable as a minimum from the time of initial
employment.

These are the minimum rates to be paid by the Contractor. Nothing contained in the contract documents
shall be construed as preventing the Contractor from paying more than the minimum rate. Extra
compensation for inability of the Contractor to hire labor at minimum rates or for payments by the
Contractor of subsistence, travel time, overtime, or added compensation will not be allowed to the
Contractor by the University.

A copy of prevailing wage rates is to be posted at the job site.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: March 31, 2011** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of
Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension® Vacation/ Training Other Hours Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X

*AREA 1

Boilermaker-Blacksmith $41.26 $8.57 °$10.43  °$4.93 $0.75 $0.29 8 $66.23 °$94.54  °$94.54 $122.85
* AREA 2

Boilermaker-Blacksmith $44.42  $8.57 °$12.63 °$3.37 $1.25 $0.29 8 $70.53 °$100.74 °$100.74  $130.95
* AREA 3

Boilermaker-Blacksmith $40.80 $8.57 °$11.95 °$3.37 $1.25 $0.29 8 $66.23 °$94.29  °$94.29 $122.35

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

.* Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion
that is within a 25-mile radius of the city of Santa Maria), and Ventura counties.

Area 2 — Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Counties.
Area 3- All other remaining counties.

® Contribution is factored at the applicable overtime multiplier for each overtime hour worked.

¢ Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.

¢ Includes amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall
be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by containing the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total ‘Daily "Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X

Iron Worker (Ornamental,
Reinforcing, Structural) $33.00 7.88 7.56 73.92 0.72 423 8 5731 73.81 73.81 90.31

Fence Erector $26.58 5.80 5.04 .62 0.51 1.44 & 4199 5528  55.28 68.57

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor
Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2010-2
ISSUE DATE: August 22,2010
EXPIRATION DATE OF DETERMINATION: May 31, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research at (415) 703-4774.
LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou -
see page 21)
Overtime Hourly Rate

Employer Payments Straight-Time

CLASSIFICATION Basic Health Pension Training Other Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer  $46.14 4.75 17.28 °0.34 0.53 8 60.42 108.28 108.28 108.28
## Powderman 41.20 4.75 16.54 °0.31 0.47 8 5450  97.24 97.24 97.24
## Groundman 28.19 4.75 *6.50 °0.20 0.33 8 40.815  70.05 70.05 70.05

DETERMINATION: C-61-X-4-2008-1

ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if

no subsequent determination is issued.

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc, and Siskiyou —

see page 21)

Overtime Hourly Rate

Employer Payments _ Straight-Time

CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 15X 15X 15X
## Pole Restoration Journeyman $22.09 4.75 0.60 0.59 8 28.69 40.065  40.065 40.065
After 1 year $22.09 4.75 0.60 1.01 8 29.11 40.485  40.485 40.485
After 3 years $22.09 4.75 0.60 1.44 8 29.54 40915 40915 40.915
After 6 years $22.09 4.75 0.60 1.86 8 29.96 41.335 41.335 41.335
## Senior Technician ° 14.49 4.75 0.60 0.39 8 20.66 28.12 28.12 28.12
After 1 year 14.49 4.75 0.60 0.67 8 20.94 28.40 28.40 28.40
After 3 years 14.49 4.75 0.60 0.95 8 21.22 28.68 28.68 28.68
After 6 years 14.49 4.75 0.60 1.23 8 21.50 28.96 28.96 28.96
## Pole Treatment Journeyman 19.44 4.75 0.60 0.52 8 25.89 35.90 35.90 35.90
After 1 year 19.44 4.75 0.60 0.89 8 26.26 36.27 36.27 36.27
After 3 years 19.44 4.75 0.60 1.27 8 26.64 36.65 36.65 36.65
After 6 years 19.44 4.75 0.60 1.64 8 27.01 37.02 37.02 37.02
## Pole Restoration and Treatment®
Technician (First 6 months) 10.73 4.75 0.60 0.29 8 16.69 22215 22.215 22215
Technician (6-12 months) 11.06 4.75 0.60 0.30 8 17.04 22.735 22.735 22.735
Technician (Thereafter) 11.40 4.75 0.60 0.53 8 17.62 23.49 23.49 23.49

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

## Indicates a non-apprenticeable craft.

*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

® This amount is factored at the applicable overtime rate.

¢ The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in

the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on

the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

? Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825  76.755

? Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

? Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2B-2



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2001-1

ISSUE DATE: August 22, 2001

EXPIRATION DATE OF DETERMINATION: October 1, 2001* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after
10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Employer Payments Straight-Time  Overtime Hourly Rate
Classification Step” Basic Health  Pension  Vacation” Training Hours Total 11/2X° 2x¢
(Journeyperson) Hourly and and Hourly
Rate Welfare® Holiday Rate
Telephone Installation
Worker 1 $9.97 $0.06 - $0.84 - 8 $10.87 $15.855 $20.84
2 10.79 0.06 - 0.91 - 8 11.76 17.155  22.55
3 11.73 0.07 - 0.99 - 8 12.79 18.655  24.52
4 12.78 0.07 - 1.08 - 8 13.93 20.32 26.71
5 14.05 0.08 - 1.19 - 8 15.32 22.345  29.37
6 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40
7 17.20 0.10 - 1.46 - 8 18.76 27.36 35.96
8 19.36 0.11 - 1.64 - 8 21.11 30.79 40.47
9 22.13 0.13 - 1.87 - 8 24.13 35.195  46.26

The time interval between steps is six months.

Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment
over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked.

Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55
hours weekly.

¢ Rate applies to all hours which exceed 55 hours weekly.

¢ Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

o ®

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft,
classification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ## TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2010-2

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: July 31, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Amador, Calaveras, Fresno, Kings, Sacramento, San Joaquin, Stanislaus, and Tulare Counties (REF: 61-1245-15)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation Holiday = Hours Total Daily® Daily
Hourly and Hourly
Rate Welfare Rate 112X 2X
Climber 20.39 4.75 0.64° 0.39° 0.55 8 26.72 31.50*  42.00
Groundperson  First 6 months 13.05 4.75 0.41 0.25 0.35 8 18.81 20.16™  26.88
Groundperson  After 6 months 13.98 4.75 0.44¢ 0.27° 0.38 8 19.82 21.60"  28.80

DETERMINATION: C-TT-2010-2A

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: July 31, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Kern, Lake, Madera, Mariposa, Merced, and Tuolumne Counties (REF: 61-1245-18)

Climber 20.39 4.75 0.64" 0.39¢ 0.55 8 26.72 31.50* 42.00
Groundperson  First 6 months 13.05 4.75 0.41 0.25 0.35 8 18.81 20.16™ 26.88
Groundperson  After 6 months 13.98 475 0.44" 0.27' 0.38 8 19.82 21.60* 28.80

DETERMINATION: C-TT-2010-2B

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Butte, Colusa, Sutter, and Yuba Counties (REF: 61-1245-16)

Climber 20.67 4.75 0.65 0.40* 0.56 8 27.03 31.94* 42.58
Groundperson  First 6 months 11.72 4.75 0.37 0.23 0.32 8 17.39 18.11* 24.14
Groundperson  After 6 months 14.06 4.75 0.44' 0.27™ 0.38 8 19.90 21.72* 28.96

DETERMINATION: C-TT-2010-2C

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: July 31, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Alpine, El Dorado, Nevada, and Placer Counties (REF: 61-1245-12)

Climber 20.92 4.75 0.66" 1.05° - 8 27.38 32.32% 43.10
Groundperson  First 6 months 13.39 4.75 0.42 0.67 - 8 19.23 20.69* 27.58
Groundperson  After 6 months 14.37 4.75 0.45° 0.724 - 8 20.29 22.20™ 29.60

Footnotes listed on page 2F
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G-1)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ## TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2011-1D

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: October 31, 2011** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Santa Clara, San Francisco, and San Mateo Counties (REF: 61-1245-18)

Employer Payments Straight-Time Overtime

CRAFT/CLASSIFICATION Basic Health Pension Vacation Holiday =~ Hours Total Daily*
Daily

Hourly and Hourly

Rate Welfare Rate 112X 2X
Climber 21.27 4.75 0.67" 0.41° 0.57 8 27.67 32.86™  43.82
Groundperson  First 6 months 13.64 4.75 0.43 0.26 0.37 8 19.45 21.07* 28.10
Groundperson  After 6 months 14.58 4.75 0.46' 0.28" 0.39 8 20.46 22.53*  30.03

DETERMINATION: C-TT-2010-2E

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: August 31, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Alameda and Contra Costa Counties (REF: 61-1245-12)

Climber 20.92 4.75 0.66" 1.05% - 8 27.38 32.32% 43.10
Groundperson  First 6 months 13.39 4.75 0.42 0.67 - 8 19.23 20.69* 27.58
Groundperson  After 6 months 14.37 4.75 0.45* 0.72Y - 8 20.29 22.20* 29.60

DETERMINATION: C-TT-2011-1F

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: January 3, 2012* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date,
if no subsequent determination is issued.

LOCALITY: Del Norte, Humboldt, Marin, Mendocino, Napa, and Sonoma Counties (REF: 61-1245-12)

Climber 20.96 4.75 0.66* 1.05% - 8 27.42 32.38% 43.18
Groundperson  First 6 months 13.41 4.75 0.42 0.67 - 8 19.25 20.72* 27.62
Groundperson  After 6 months 14.39 4.75 0.45% 0.72% - 8 20.31 22.23% 29.64

DETERMINATION: C-TT-2010-2G

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: March 31, 2011** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Glenn, Lassen, Modoc, Shasta, Siskiyou, Tehama, and Trinity Counties (REF: 61-1245-12)

Climber 20.83 4.75 0.66™ 1.04% - 8 27.28 32.18* 4291
Groundperson  First 6 months 11.81 4.75 0.37 0.59 - 8 17.52 18.25" 24.33
Groundperson  After 6 months 14.18 4.75 0.45% 0.71% - 8 20.09 21.91* 29.21

Footnotes listed on page 2F

(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G-1)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ## TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2010-2H

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: August 31, 2011** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of
Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-16)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation Holiday = Hours Total Daily*  Daily
Hourly and Hourly
Rate Welfare Rate 112X 2X
Climber 20.76 4.75 0.65" 0.40" 0.56 8 27.12 3207 42.77
Groundperson  First 6 months 13.28 4.75 0.42 0.26 0.36 8 19.07 20.52* 27.36
Groundperson  After 6 months 14.25 4.75 0.45% 0.27 0.38 8 20.10 22.02% 29.36

DETERMINATION: C-TT-2011-11

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: October 31, 2011** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of
Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber 21.77 4.75 0.69"" 1.09*" - 8 28.29 33.63* 44.85
Groundperson  First 6 months 13.98 4.75 0.44 0.70 - 8 19.87 21.60* 28.80
Groundperson  After 6 months 14.97 4.75 0.47% 0.75% - 8 20.94 23.13% 30.84

' $0.47 after 3 years of service; $0.47 after 10 years.
" $0.56 after 3 years of service; $0.84 after 10 years.
¥'$0.67 after 1 year of service; $0.69 after 9 years.
¥$1.53 after 1 year of service; $2.02 after 9 years.

“ Not an apprenticeable craft.

 Rate applies to the first 4 daily overtime hours. All other overtime is at
the double time rate. A normal non-work day in the same workweek
may be worked at straight time if job is shut down during the normal

workweek due to inclement weather.

® $0.65 after 3 years of service; $0.66 after 10 years.
¢ $0.79 after 3 years of service; $1.18 after 10 years.
4/80.45 after 3 years of service; $0.46 after 10 years.
¢ $0.54 after 3 years of service; $0.81 after 10 years.
" $0.65 after 3 years of service; $0.66 after 10 years.

£ $0.79 after 3 years of service; $1.18 after 10 years.
" $0.45 after 3 years of service; $0.46 after 10 years.
' $0.54 after 3 years of service; $0.81 after 10 years.
1'$0.66 after 3 years of service; $0.67 after 10 years.
%$0.80 after 3 years of service; $1.19 after 10 years.
''$0.45 after 3 years of service; $0.46 after 10 years.

™$0.54 after 3 years of service; $0.79 after 10 years.

" $0.67 after 1 year of service; $0.69 after 9 years.
© $1.53 after 1 year of service; $2.02 after 9 years.
P $0.46 after 1 year of service; $0.47 after 9 years.
9°$1.05 after 1 year of service; $1.39 after 9 years.
" $0.68 after 3 years of service; $0.69 after 10 years.
* $0.82 after 3 years of service; $1.23 after 10 years.

2F

* $0.46 after 1 year of service; $0.47 after 9 years.

¥ $1.05 after 1 year of service; $1.39 after 9 years.

* $0.67 after 1 year of service; $0.69 after 9 years.

* Rate also applies to Holidays.

 $1.53 after 1 year of service; $2.02 after 9 years.
* $0.46 after 1 year of service; $0.47 after 9 years.
0 $1.05 after 1 year of service; $1.39 after 9 years.
* $0.67 after 1 year of service; $0.69 after 9 years.
' $1.52 after 1 year of service; $2.01 after 9 years.
* $0.46 after 1 year of service; $0.47 after 9 years.
h $1.04 after 1 year of service; $1.37 after 9 years.

* $0.66 after 3 years of service; $0.68 after 10 years.
% $0.80 after 3 years of service; $1.20 after 10 years.
% $0.46 after 3 years of service; $0.46 after 10 years.
41°$0.55 after 3 years of service; $0.82 after 10 years.
™ $0.70 after 1 year of service; $0.72 after 9 years.
™ $1.59 after 1 year of service; $2.10 after 9 years.
$0.48 after 1 year of service; $0.49 after 9 years.
*$1.09 after 1 year of service; $1.44 after 9 years.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (LINE CLEARANCE)

DETERMINATION: C-TT-61-465-5-2010-1

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: September 3, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within San Diego County.

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation Training  Hours Total Daily*™® Daily™
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X
Tree Trimmer
Trainee (0-18 Months) 16.18 0.89 - 1.06 - 8 18.13 2622 3431
Ist year Climber 18.26 0.89 - 1.19 - 8 20.34 2947  38.60
2nd year Climber 20.76 0.89 - 1.76 - 8 23.41 33.79  44.17
Thereafter Climber 23.28 0.89 - 1.97% - 8 26.14 37.78  49.42
Groundman
Ist year 13.18 0.89 - 0.86 - 8 14.93 21.52  28.11
Thereafter 14.23 0.89 - 1.20% - 8 16.32 23.435 30.55

DETERMINATION: C-TT-61-465-5A-2009-1

ISSUE DATE: February 22, 2009

EXPIRATION DATE OF DETERMINATION: January 1, 2010* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial County

Tree Trimmer

Ist year Climber 15.47 0.93 - 0.95 - 8 17.35 2509 32.82
2nd year Climber 17.05 0.93 - 1.38 - 8 19.36 27.88  36.41
Thereafter Climber 17.63 0.93 - 1.42% - 8 19.98 28.80  37.61

Groundman
Ist year 11.67 0.93 - 0.72 - 8 13.32 19.16  24.99
Thereafter 15.47 0.93 - 1.25" - 8 17.65 2539  33.12

DETERMINATION: C-TT-61-47-3-2010-1

ISSUE DATE: February 22, 2010

EXPIRATION DATE OF DETERMINATION: January 1, 2011* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Counties.

Tree Trimmer Step 188 11.85 3.59 0.18 0.55 - 8 16.17 22.10"™ 28.02
Step 2 12.10 3.59 0.18 0.56 - 8 16.43 22.48" 2853
Step 3 12.88 3.59 0.19 0.59 - 8 17.25 23.69"™  30.13
Step 4 13.39 3.59 0.20 0.62 - 8 17.80 24.50™ 31.19
Step 5 14.00 3.59 0.21 0.651 - 8 18.45 25.45M™ 3245

Tree Trimmer Trainee
Step 1 (0-6 Months) 10.75 3.59 0.16 0.50 - 8 15.00 20.38"™ 2575
Step 2 (7-18 Months) 11.50 3.59 0.17 0.53 - 8 15.79 21.54" 2729
Groundman 10.35 3.59 0.16 0.48 ¥ - 8 14.58 19.75"™ 24.93

Footnotes listed on page 2G-1
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G-1)
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## Not an apprenticeable craft. T $1.55 after 8 years at this level.

* Rates apply to work in excess of 40 hours in a week, 8 £212 months per step.
hours in a day, and any time on a non-work day or hh Rates apply to the first 4 daily overtime hours and the first 12
holiday. A normal non-work day in the same workweek hours on any non-work day. All other overtime is at the double
may be worked at the straight time if job was shut down time rate. A normal non-work day in the same workweek may be
during the normal workweek due to inclement weather. worked at the straight-time if job was shut down during the

" Rates apply to work in excess of 12 hours in a day. ~ normal workweek due to inclement weather.

© $2.42 after 7 years of service at this level. " $1.18 after 9 years of service

44¢1.48 after 8 years at this level. 7°$0.68 after 1 year of service; $0.88 after 9 years of service.

 $1.76 after 7 years of service at this level.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the
current determinations on the Internet at http:/www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2G-1



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Holiday®

(Journeyperson) Hourly and Hourly

Rate Welfare Rate 112X 112X 2X 212X
Stator Rewinder $1520 *1.36 2.18 29 .58 229 8 1990 29.56 29.56 3922  48.88
Stator Rewinder Helper
(First 6 Months) 11.74  *1.05 ’1.69 223 45 223 8 1539 2286 2286  30.33 37.80
Stator Rewinder Helper
(After 6 Months) 1195  °*1.07 .72 “23 46 223 8 1566 2326 2326 30.86 38.46

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

Contributions are factored at the appropriate overtime multiplier.

Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

Rate applies to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five years, $.73

®

per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.

Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.57
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifteen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.

Does not include any additional amount that may be required for vacation pay.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-8-2008-1
ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after ten days from the
expiration date if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Modoc and Siskiyou counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other  Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 112X 112X Holiday
2X
Lineman, Heavy Line Equipment

man, Certified Lineman Welder,

Pole Sprayer $36.13  4.75 5.60 032  ©0.10 8 47.98 66.79 °66.79 85.60
Cable Splicer 40.47 4.5 5.60 035 ©0.11 8 52.49 473.565 73.565 94.64
Line Equipment Man 31.07 475 3 85 027  €0.09 8 4096  957.145  °57.145  73.305
Powderman, Jackhammer Man 27.10 4.75 *3.85 °0.24  ©0.08 8 36.83 450.94 °50.94 65.05
Groundman 2529 475 3.85 022 ©0.07 8 34.94 48.11 48.11 61.28
Pole Sprayer Trainee

First six months 3096 475 3.85 ®0.27  ©0.09 8 40.85 456.97 °56.97 73.085
Second six months 3244 475 3.85 ®0.28  €0.09 8 42.38 459.28 €59.28 76.17
Third six months 33.53 4.75 3.85 °0.29  ©0.09 8 43.52 460.985 60.985 78.44

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

? In addition, an amount equal to 3% of the Basic Hourly Rate is added to the total hourly rate and overtime hourly rate for the National Employees
Benefit Board.

® This amount is factored at the applicable overtime rate.

° This amount includes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the
Administrative Maintenance Fund. This amount (AMF) is factored at the applicable overtime rate

4 Applies to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the double time rate.

¢ Applies to the first 8 hours on Saturday. All hours in excess of 8 hours on Saturday will be paid the Sunday and Holiday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current
determinations on the Internet at http:/www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: SC-3-5-1-2011-1
ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 26, 2011%*. Effective until superseded by a new determination issued by the Director of Industrial Relations.

Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation/  Training  Other Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly And Holiday Payments Hourly and
Rate Welfare Rate 11/2x 2x 11/2x 2x Holiday
Mechanic 13242 %6.54 7.46 2.44 0.24 - 8 49.10 6531 81.52 46531 81.52 °81.52

DETERMINATION: SC-3-5-3-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 26, 2011*. Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Hazardous Material
Handler Mechanic "18.30 332 5.51 - 0.22 - 8 27.35 36.50 - 36.50 - £36.50

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

* Includes 5% of employees gross wage for dues/service fee check-off plus $0.25 for supplemental dues.

® Occupational Health and Research and Mortuary Fund included in Health and Welfare.

¢ Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects.

4 Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on maintenance and asbestos abatement projects.

¢ $113.94 per hour for work on Labor Day. For maintenance and asbestos abatement projects, Sundays and observed holidays may be worked at the time and one half rate.

Includes 23¢ for medical monitoring in compliance with industry regulations procedures and $0.12 for Occupational Health Plan

£$63.95 per hour for work on Labor Day.

" Includes 5% of employees gross wage for dues/service fee check-off plus $0.06 for supplemental dues.

! After 10 years of service in the industry, there will be a $0.50 re-allocation from Basic Hourly Rate to Pension. After 15 years of service, there will be an additional $1.00 re-
allocation ($1.50 total) from Basic Hourly Rate to Pension. After 20 years of service, there will be an additional $1.00 re-allocation ($2.50 total) from Basic Hourly Rate to
Pension. The amount re-allocated is factored into overtime.

Note: Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and
the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors’ State License Board and registered with the Division of Occupational
Safety and Health (DOSH). For further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (415) 703-5191.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: FENCE BUILDER (CARPENTER)

DETERMINATION: SC-23-31-20-2010-1

ISSUE DATE: February 22,2010

EXPIRATION DATE OF DETERMINATION: June 30, 2010* Effective until superseded by a new determination issued by the
Department of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San
Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training  Hours  Total Daily Saturday®  Sunday
(Journeyperson) Hourly  and and and Hourly and
Rate Welfare Holiday  Other Rate 112X° 2X 11/2X  Holiday
Fence Builder $31.98  $395 $2.91 $3.30 $0.38 8 $42.52 $58.51 $74.50 $58.51 $74.50

?Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement
weather, or reasons beyond the control of the employer.
" Rate applies to the first 4 overtime hours.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CARPENTER AND RELATED TRADES
DETERMINATION: SC-23-31-2-2010-1
ISSUE DATE: August 22,2010
EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and
should be incorporated in contracts into now. Contact the Division of Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Total Daily® Saturday®  Sunday
(Journeyperson) Hourly and Vacation/ Hourly and
Rate Welfare  Pension Holiday Training Other Hours Rate 112X 112X Holiday

"AREA 1
Carpenter®, Cabinet Installer, Insulation

Installer, Hardwood Floor Worker,

Acoustical Installer $37.35 $3.95 $3.41 $3.30" $0.42 $0.29 8 $48.72 $67.395 $67.395  $86.07
Pile Driverman®, Derrick Bargeman,

Rockslinger, Bridge or Dock Carpenter,

Cable Splicer 37.48 3.95 341 3.30° 0.42 0.29 8 48.85 67.59 67.59 86.33
Bridge Carpenter 37.48 3.95 341 3.30° 0.42 0.29 8 48.85 67.59 67.59 86.33
Shingler® 37.48 3.95 341 3.30° 0.42 0.29 8 48.85 67.59 67.59 86.33
Saw Filer 37.44 3.95 341 3.30° 0.42 0.29 8 48.81 67.53 67.53 86.25
Table Power Saw Operator 37.45 3.95 341 3.30" 0.42 0.29 8 48.82 67.545 67.545 86.27
Pneumatic Nailer or Power Stapler 37.60 3.95 341 3.30 0.42 0.29 8 48.97 67.77 67.77 86.57
Roof Loader of Shingles 26.24 3.95 341 3.30° 0.42 0.29 8 37.61 50.73 50.73 63.85
Scaffold Builder 28.55 3.95 341 3.30° 0.42 0.29 8 39.92 54.195 54.195 68.47
Millwright® 37.85 3.95 341 3.30° 0.42 0.29 8 49.22 68.145 68.145 87.07
Head Rockslinger 37.58 3.95 341 3.30° 0.42 0.29 8 48.95 67.74 67.74 86.53
Rock Bargeman or Scowman 37.38 3.95 341 3.30" 0.42 0.29 8 48.75 67.44 67.44 86.13
Diver, Wet (Up To 50 Ft. Depth) ¢ 82.96 3.95 341 3.30° 0.42 0.29 8 94.33 135.81 135.81 177.29
Diver, (Stand-By) ¢ 41.48 3.95 341 3.30° 0.42 0.29 8 52.85 73.59 73.59 94.33
Diver’s Tender 40.48 3.95 341 3.30° 0.42 0.29 8 51.85 72.09 72.09 9233
Assistant Tender (Diver’s) ¢ 37.48 3.95 341 3.30° 0.42 0.29 8 48.85 67.59 67.59 86.33
* AREA 2
Carpenter’, Cabinet Installer, Insulation

Installer, Hardwood Floor Worker,

Acoustical Installer 36.78 3.95 3.41 3.30': 0.42 0.29 8 48.15 66.54 66.54 84.93
Shingler 36.91 3.95 3.41 3.30{ 0.42 0.29 8 48.28 66.735 66.735 85.19
Saw Filer 36.87 3.95 3.41 3.30{ 0.42 0.29 8 48.24 66.675 66.675 85.11
Table Power Saw Operator 36.88 3.95 3.41 3.30{ 0.42 0.29 8 48.25 66.69 66.69 85.13
Pneumatic Nailer or Power Stapler 37.03 3.95 3.41 3.30{ 0.42 0.29 8 48.40 66.915 66.915 85.43
Roof Loader of Shingles 25.84 3.95 3.41 3.30' 0.42 0.29 8 37.21 50.13 50.13 63.05

DETERMINATION: SC-31-741-1-2008-1

ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: May 31, 2009* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of Labor Statistics and
Research (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Training Hours Total Daily Saturday/ " Holiday
(Journeyperson) Hourly and Holiday Hourly Sunday
Rate Welfare Rate 11/2x 11/2x 2X
Terrazzo Installer $34.10 3.95 1.91 3.15’: 0.02 8 43.13 60.18 60.18 77.23
Terrazzo Finisher 27.60 3.95 1.91 3.15' 0.02 8 36.63 50.43 50.43 64.23

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been reassigned by the Department of
Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.
a  AREA 1 - Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura counties.
AREA 2 - Inyo, Kern, and Mono counties. For Bridge Carpenter, Scaffold Builder, Pile Driverman, Derrick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Millwright, Head
Rockslinger, Rock Bargeman or Scowman, Diver, Wet (Up to 50 Ft. Depth), Diver (Stand-By), Diver’s Tender, and Assistant Tender (Diver’s) rates, please see Area 1 as this rate applies to
Area 2 as well. Basic Hourly Rates for Area 2 include an additional amount deducted for vacation/holiday.
b First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in the same work week may be worked at straight-time rates if a job
is shut down during the normal work week due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the Employer.
¢ When performing welding work requiring certification, classification will receive an additional $1.00 per hour.
d  Shall receive a minimum of 8 hours pay for any day or part thereof.
e For specific rates over 50 ft depth, contact the Division of Labor Statistics and Research. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control
Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request.
f Includes an amount for supplemental dues.
All overtime worked Mon - Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for work performed after twelve (12) hours.
. Saturdays in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather, major mechanical breakdown or lack of materials beyond the
control of the Employer. Work on Sunday, if it is the 7" consecutive workday, shall be paid at double (2x) the straight-time rate.

= o

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the particular
craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which
the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the work.
You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

INTERIM DETERMINATION: SC-23-31-16-2010-1

ISSUE DATE: February 22,2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until a new determination issued by the Director of Industrial Relations. Call the Division of Labor
Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All Localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and
Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other  Hours Total Daily 6" Workday 7™ Workday/
(Journeyperson) Hourly  and Holiday * Payments Hourly Holiday
Rate  Welfare Rate 11/2x" 112x° 2X
MODULAR INSTALLER
Installer $17.00  $3.95 $2.71 $1.85 - - 8 $25.51 $34.01 $34.01 $42.51
Lead Installer $19.00  $3.95 $2.71 $1.85 - - 8 $27.51 $37.01 $37.01 $46.51

a) Includes an amount for Supplemental Dues.
b) Rate applies to the first 4 daily overtime hours and the first 12 hours on a sixth (6™) consecutive day. All other daily overtime is paid at the 7" Workday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

DETERMINATION: SC-31-X-41-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics
and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura

counties.
Employer Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/  Training Other Hours Total Daily Saturday Sunday
(Journeyperson) Hourly and Holiday® Hourly and
Rate Welfare Rate 11/2X° 11/2x° Holiday
2X
Drywall Installer/
Lather $37.35 $3.95 $3.41 $3.30 $0.42 $0.52 8 $48.95 $67.625 $67.625 $86.30

DETERMINATION: SC-31-X-41-2008-1A

ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: June 30, 2009* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Stocker, Scrapper $10.00 $3.95 - $2.30 $0.42 - 8 $16.67 $21.67 $21.67 $26.67

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage
rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

* Includes an amount per hour worked for supplemental dues.
® Rate applies to the first 4 daily overtime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday double time rate.
Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal work week due to inclement weather.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELEVATOR CONSTRUCTOR

DETERMINATION: SC-62-X-999-2008-1

ISSUE DATE: August 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Department of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Los Angeles, Orange, Riverside, San Diego, Santa Barbara and Ventura counties. *Portions of Kern, San
Bernardino and San Luis Obispo counties are detailed below.

Employer Payments Straight-time Overtime Hourly Rate

Classification Basic Health Pension®  Vacation/ Training Other Hours Total Daily!  Saturday!  Sunday®
(Journeyperson) Hourly and Holiday Payments Hourly and

Rate Welfare Rate 177X 1%X Holiday
Mechanic $41.265 8.275 6.06 2.48 0.55 0.18 8 $58.81 $79.44 $79.44  $100.075
Mechanic (employed in
industry more than
5 years) $41.265 8.275 6.06 3.30 0.55 0.18 8  $59.63 $80.26 $80.26  $100.895
Helper® $28.89  8.275 6.06 1.73 0.55 0.18 8 $45.685 $60.13 $60.13 $74.575
Helper (employed in
industry more than
5 years)’ $28.89  8.275 6.06 231 0.55 0.18 8 $46.265 $60.71 $60.71 $75.155

* Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.

* Applies to that portion of these counties south of the Tehachapi Line. For more information contact the Division of Labor Statistics and Research.

® For paid holidays recognized in the collective bargaining agreement, employees are paid for 8 hours at straight time in addition to the Holiday rate
for all hours worked.

¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more information on the use of
Helpers, contact the Division of Labor Statistics and Research.

¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.

¢ Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current determinations on the
Internet at www.dir.ca.gov. Travel and/or subsistence requirements for the current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #OPERATING ENGINEER

DETERMINATION: SC-23-63-2-2011-1

ISSUE DATE: February 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Healthand  Pension Vacation/ Training Other Hours Total Daily Saturday (d)  Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate () Holiday
112X 112X 2X

Classification Groups (b)
Group 1 $35.83 $10.70 $5.55 $2.82 $0.65 $0.24 8 $55.79 $73.705 $73.705 $91.62
Group 2 $36.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $56.57 $74.875 $74.875 $93.18
Group 3 $36.90 $10.70 $5.55 $2.82 $0.65 $0.24 8 $56.86 $75.310 $75.310 $93.76
Group 4 $38.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.35 $77.545 $77.545 $96.74
Group 6 $38.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.57 $77.875 $77.875 $97.18
Group 8 $38.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.68 $78.040 $78.040 $97.40
Group 10 $38.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.80 $78.220 $78.220 $97.64
Group 12 $39.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.97 $78.475 $78.475 $97.98
Group 13 $39.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.07 $78.625 $78.625 $98.18
Group 14 $39.14 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.10 $78.670 $78.670 $98.24
Group 15 $39.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.18 $78.790 $78.790 $98.40
Group 16 $39.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.30 $78.970 $78.970 $98.64
Group 17 $39.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.47 $79.225 $79.225 $98.98
Group 18 $39.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.57 $79.375 $79.375 $99.18
Group 19 $39.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.68 $79.540 $79.540 $99.40
Group 20 $39.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.80 $79.720 $79.720 $99.64
Group 21 $40.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.97 $79.975 $79.975 $99.98
Group 22 $40.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.07 $80.125 $80.125 $100.18
Group 23 $40.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.18 $80.290 $80.290 $100.40
Group 24 $40.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.30 $80.470 $80.470 $100.64
Group 25 $40.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.47 $80.725 $80.725 $100.98

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® For classifications within cach group, see pages 8 and 9.

© Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

4 Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

NOTE: For Special Shift and Multi-Shift, see pages 9A and 9B.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet atttp://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations

may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415)
703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the Internet attp://www.dir.ca.gov/DLSR/PWD. Travel and/or
subsistence provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




DETERMINATION: SC-23-63-2-2011-1
CLASSIFICATIONS:

GROUP 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment
Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types — under 5 tons)
Generator Operator

Generator, Pump or Compressor Plant Operator
Heavy Duty Repairman Helper

Pump Operator

Signalman

Switchman

GROUP 2

Asphalt-Rubber Plant Operator (Nurse Tank Operator)
Concrete Mixer Operator - Skip Type

Conveyor Operator

Fireman

Forklift Operator (includes loed, lull or similar types — over 5 tons)
Hydrostatic Pump Operator

Oiler Crusher (Asphalt or Concrete Plant)

Petromat Laydown Machine

RJU Side Dump Jack

Rotary Drill Helper (Oilfield)

Screening and Conveyor Machine Operator (or similar types)
Skiploader (Wheel type up to 3/4 yd. without attachment)
Tar Pot Fireman

Temporary Heating Plant Operator

Trenching Machine Oiler

GROUP 3

Asphalt Rubber Blend Operator

Bobcat or similar type (Skid Steer)
Equipment Greaser (rack)

Ford Ferguson (with dragtype attachments)
Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleaning Machine Operator

GROUP 4

Asphalt Plant Fireman

Backhoe Operator (mini-max or similar type)

Boring Machine Operator

Boring System Electronic Tracking Locator

Boxman or Mixerman (asphalt or concrete)

Chip Spreading Machine Operator

Concrete Cleaning Decontamination Machine Operator
Concrete Pump Operator (small portable)

Drilling Machine Operator, Small Auger types (Texoma Super Economatic, or similar types - Hughes
100 or 200, or similar types - drilling depth of 30 maximum)
Equipment Greaser (grease truck)

Excavator Track/Rubber-Tired (Operating weight under 21,000 Ibs)
Guard Rail Post Driver Operator

Highline Cableway Signalman

Hydra-Hammer-Aero Stomper

Micro Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power - Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6ft.)

Vacuum or Muck Truck

GROUP 5 (for multi-shift rate, see page 9B)
Equipment Greaser (Grease Truck/Multi-Shift)

GROUP 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar type)
Concrete Planer Operator

Dandy Digger

Deck Engine Operator

Deck Engineer

Derrickman (oilfield type)

Hydrographic Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or asphalt)

Mechanical Finisher Operator (concrete, Clary-Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Road Oil Mixing Machine Operator

Roller Operator (asphalt or finish)

Rubber-Tired Earthmoving Equipment (single engine, up to and including 25 yds. struck)
Self-Propelled Tar Pipelining Machine Operator

Skiploader Operator (crawler and wheel type, over 3/4 yds. and up to and including 1 1/2 y«
Slip Form Pump Operator (power driven hydraulic lifting device for concrete forms)
Tractor Operator - Bulldozer, Tamper-Scraper (single engine, up to 100 H.P. flyweel and
similar types, up to and including D-5 and similar types)

Tugger Hoist Operator (1 drum)

Ultra High Pressure Waterjet Cutting Tool System Operator

Vacuum Blasting Machine Operator

Volume Mixer Operator

Welder — General

GROUP 7 (for multi-shift rate, see page 9B)
Welder — General (Multi-Shift)

GROUP 8

Asphalt or Concrete Spreading Operator (tamping or finishing)

Asphalt Paving Machine Operator (barber greene or similar type)

Asphalt-Rubber Distributor Operator

Backhoe Operator (up to and including 3/4 yds.) small ford, case or similar

Backhoe Operator (over 3/4 yd. and up to 5 cu. yds. M.R.C.)

Cast in Place Pipe Laying Machine Operator

Combination Mixer and Compressor Operator (gunite work)

Compactor Operator - Self Propelled

Concrete Mixer Operator - Paving

Crushing Plant Operator

Drill Doctor

Drilling Machine Operator, Bucket or Auger types (Calweld 150 bucket or similar types -
Watson 1500, 2000, 2500 auger or similar types - Texoma 700, 800 auger or similar types -
drilling depth of 60" maximum)

Elevating Grader Operator

Excavator Track/Rubber-Tired (Operating Weight 21,000 Ibs - 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grouting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Kalamazoo Balliste Regulator or similar type

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Loader Operator (Athey, Euclid, Sierra and similar types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similiar types

Ozzie Padder or similar types

P.C. 490 Slot Saw

Pneumatic Concrete Placing Machine Operator (Hackley-Presswell or similar type)
Pumpcrete Gun Operator

Rock Drill or Similiar Types (see Miscellaneous Provision #4 for additional information
regarding this classification)

Rotary Drill Operator (excluding caison type)

Rubber-Tired Earth Moving Equipment Operator (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all attachments over 25 yds. and up to and including
50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator (multiple engine - up to and including 25
yds. struck)

Rubber-Tired Scraper Operator (self-loading paddle wheel type - John Deere, 1040 and
similar single unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type over 1 1/2 yds. up to and including 6 1/2 yds.)
Soil Remediation Plant Operator (CMI, Envirotech or Similar)

Soil Stabilizer and Reclaimer (WR-2400)

Somero SXP Laser Screed

Surface Heaters and Planer Operator

Tractor Compressor Drill Combination Operator

Tractor Operator (any type larger than D-5 - 100 flyweel H.P. and over, or similar —
bulldozer, tamper, scraper and push tractor, single engine)

Tractor Operator (boom attachments)

Traveling Pipe Wrapping, Cleaning and Bending Machine Operator

Trenching Machine Operator (over 6 ft. depth capacity, manufacturer's rating)

Drilling Machine Operator, Bucket or Auger types (Calweld 100 bucket or similar types - Watson 1000 Trenching Machine with Road Miner Attachment (over 6ft. depth capacity, manufacturer's
auger or similar types - Texoma 330, 500 or 600 auger or similar types - drilling depth of 45' maximum) rating - Oiler or Journeyman Trainee required)

Drilling Machine Operator (including water wells)

Ultra High Pressure Waterjet Cutting Tool System Mechanic

Water Pull (compaction)
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GROUP 9 (for multi-shift rate, see page 9B) GROUP 17

Heavy Duty Repairman (Multi-Shift) Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull
System (multiple engine, euclid, caterpillar, and similar type, over 50 cu. yds. struck)

GROUP 10 Tandem Tractor Operator (operating crawler type tractors in tandem - Quad 9 and similar

Backhoe Operator (over 5 cu. yds. M.R.C.) type)

Drilling Machine Operator, Bucket or Auger types (Calweld 200 B bucket or similar types - Watson GROUP 13

3000 or 5000 auger or similar types - Texoma 900 auger or similar types - drilling depth of 105' Rubber-Tired Earth Moving Equlpmenl Operdtor. Operdlm], in Tandem (scrapers, belly

maximum) dumps, and similar types in any ion units - single engine,

Dual Drum Mixer up to and including 25 yds. struck)

Dynamic Compactor LDC350 or similar types

Heavy Duty Repairman-Welder combination GROUP 19

Monorail Locomotive Operator (diesel, gas or electric) Rotex Concrete Belt Operator

Motor Patrol - Blade Operator (single engine) Rubber-Tired Earth Moving Eqmpmenl Operalor Operalmg in Tandem (scrapers, belly

Multiple Engine Tractor Operator (euclid and similar type - except quad 9 cat.) dumps, and similar types in any it ion units - single engine,

Pneumatic Pipe Ramming Tool and similar types caterpillar, euclid, athey wagon, and similar types with any and all attachments over 25 yds.

Pre-stressed Wrapping Machine Operator (2 Operators required) and up to and including 50 cu. yds. struck)

Rubber - Tired Earth Moving Equipment Operator (single engine, over 50 yds. struck) Rubber-Tired Earth Moving Equlpmenl Operdtor. Operdlmg in Tandem (scrapers, belly

Rubber - Tired Earth Moving Equipment Operator (multiple engine, euclid caterpillar and similar - over dumps, and similar types in any ion units - multiple

25 yds. and up to 50 yds. struck) engines, up to and including 25 yds. struck)

Tower Crane Repairman

Tractor Loader Operator (crawler and wheel-type over 6 1/2 yds.) GROUP 20

Welder - Certified Rubber-Tired Earth Moving Eqmpment Operator Operatmg in Tandem (scrapers, belly

Woods Mixer Operator (and similar pugmill equipment) dumps, and similar types in any 1 ion units - single engine,

over 50 yds. struck)
GROUP 11 (for multi-shift rate, see page 9B)

Heavy Duty Repairman — Welder Combination (Multi-Shift) Rubber-Tired Earth Moving Equlpmem Operator Operatmg in Tandem (scrapers, belly

Welder — Certified (Multi-Shift) dumps, and similar types in any I units - multiple engine,
euclid, caterpillar and similar, over 25 yds. and up to 50 yds. struck)

GROUP 12 Drilling Machine Operator, Bucket or Auger types (Calweld, auger 200 CA or similar types

Auto Grader Operator

Automatic Slip Form Operator GROUP 21

Backhoe Operator (over 7 cu. yds. M.R.C.)
Drilling Machine Operator, Bucket or Auger types (Calweld, auger 200 CA or similar types - watson, ~ Rubber-Tired Earth Moving Equlpmenl Operalor. Operalmg in Tandem (scrapers, belly

auger 6000 or similar types - hughes super duty, auger 200 or similar types - drilling depth of 175" dumps, and similar types in any ion units - multiple engine,
maximum) euclid, caterpillar and similar type, over 50 cu. yds. struck)

Excavator Track/Rubber Tired (Operating Weight 100,000 Ibs. - 200,000 Ibs)

Hoe Ram or similar with compressor GROUP 22

Mass Excavator Operator - less than 750 cu. yds. Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem
Mechanical Finishing Machine Operator Push-Pull System (single engine, up to and including 25 yds. struck)

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine) GROUP 23

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator (multiple engine, euclid, caterpillar and similar type, Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem
over 50 cu. yds. struck) Push-Pull System (single engine, caterpillar, euclid, athey wagon, and similar types with an
Rubber-Tired Self-Loading Scraper Operator (paddle-wheel-auger type self-loading - (two (2) or more and all attachments over 25 yds. and up to and including 50 cu. yds. struck)

units) Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem
Push-Pull System (multiple engine, up to and including 25 yds. struck)

GROUP 13

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System GROUP 24

(single engine, up to and including 25 yds. struck) Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem
Push-Pull System (single engine, over 50 yds. Struck)

GROUP 14 Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem

Canal Liner Operator Push-Pull System (multiple engine, euclid, caterpillar and similar, over 25 yds. and up to 50

Canal Trimmer Operator yds. struck)

Remote Controlled Earth Moving Operator ($1.00 per hour additional to base rate)

Wheel Excavator Operator (over 750 cu. yds. per hour) GROUP 25
Concrete Pump Operator-Truck Mounted

GROUP 15 Pedestal Concrete Pump Operator

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System

(single engine, caterpillar, euclid, athey wagon, and similar types with any and all attachments over 25 Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem
yds. and up to and including 50 cu. yds. struck) Push-Pull System (multiple engine, euclid, caterpillar and similar over 50 cu. yds struck)
Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System

(multiple engine - up to and including 25 yds. struck)

GROUP 16

Excavator Track/Rubber Tired (Operating Weight exceeding 200,000 Ibs.)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System
(multiple engine, euclid, caterpillar, and similar, over 25 yds. and up to 50 yds. struck)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the regular rate of pay. The additional pay shall be added to the regular rate and become the
base rate for the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay and this shall become their base rate of pay.
3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their regular rate of pay, and that rate shall become the
basic hourly rate of pay.

4. A review of rock drilling is currently pending. The minimum acceptable rate of pay for this classification or type of work on public works projects is Laborer and Related
Classifications/Group 5 (Driller) as published on pages 13 and 14 of the Director’s General Prevailing Wage Determinations. However, the i rate for the ification of Operating
Engineer/Group 8 (Rock Drill or Similar Types) may be used by contractors to perform rock drilling on public works projects.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #OPERATING ENGINEER (Special Shift)

DETERMINATION: SC-23-63-2-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Healthand  Pension Vacation/ Training Other Hours Total Daily Saturday (d)  Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (c) Holiday
112X 112X 2X

Classification Groups (b)
Group 1 $36.33 $10.70 $5.55 $2.82 $0.65 $0.24 8 $56.29 $74.455 $74.455 $92.62
Group 2 $37.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.07 $75.625 $75.625 $94.18
Group 3 $37.40 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.36 $76.060 $76.060 $94.76
Group 4 $38.89 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.85 $78.295 $78.295 $97.74
Group 6 $39.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.07 $78.625 $78.625 $98.18
Group 8 $39.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.18 $78.790 $78.790 $98.40
Group 10 $39.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.30 $78.970 $78.970 $98.64
Group 12 $39.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.47 $79.225 $79.225 $98.98
Group 13 $39.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.57 $79.375 $79.375 $99.18
Group 14 $39.64 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.60 $79.420 $79.420 $99.24
Group 15 $39.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.68 $79.540 $79.540 $99.40
Group 16 $39.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.80 $79.720 $79.720 $99.64
Group 17 $40.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.97 $79.975 $79.975 $99.98
Group 18 $40.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.07 $80.125 $80.125 $100.18
Group 19 $40.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.18 $80.290 $80.290 $100.40
Group 20 $40.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.30 $80.470 $80.470 $100.64
Group 21 $40.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.47 $80.725 $80.725 $100.98
Group 22 $40.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.57 $80.875 $80.875 $101.18
Group 23 $40.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.68 $81.040 $81.040 $101.40
Group 24 $40.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.80 $81.220 $81.220 $101.64
Group 25 $41.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.97 $81.475 $81.475 $101.98

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® For classifications within cach group, see pages 8 and 9.

© Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

4 Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting
the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #OPERATING ENGINEER (Multi-Shift)

DETERMINATION: SC-23-63-2-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Healthand  Pension Vacation/ Training Other Hours (e) Total Daily Saturday (d)  Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (c) Holiday
112X 112X 2X

Classification Groups (b)
Group 1 $36.83 $10.70 $5.55 $2.82 $0.65 $0.24 8 $56.79 $75.205 $75.205 $93.62
Group 2 $37.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.57 $76.375 $76.375 $95.18
Group 3 $37.90 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.86 $76.810 $76.810 $95.76
Group 4 $39.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.35 $79.045 $79.045 $98.74
Group 5 $39.49 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.45 $79.195 $79.195 $98.94
Group 6 $39.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.57 $79.375 $79.375 $99.18
Group 7 $39.71 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.67 $79.525 $79.525 $99.38
Group 8 $39.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.68 $79.540 $79.540 $99.40
Group 9 $39.82 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.78 $79.690 $79.690 $99.60
Group 10 $39.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.80 $79.720 $79.720 $99.64
Group 11 $39.94 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.90 $79.870 $79.870 $99.84
Group 12 $40.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.97 $79.975 $79.975 $99.98
Group 13 $40.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.07 $80.125 $80.125 $100.18
Group 14 $40.14 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.10 $80.170 $80.170 $100.24
Group 15 $40.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.18 $80.290 $80.290 $100.40
Group 16 $40.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.30 $80.470 $80.470 $100.64
Group 17 $40.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.47 $80.725 $80.725 $100.98
Group 18 $40.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.57 $80.875 $80.875 $101.18
Group 19 $40.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.68 $81.040 $81.040 $101.40
Group 20 $40.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.80 $81.220 $81.220 $101.64
Group 21 $41.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.97 $81.475 $81.475 $101.98
Group 22 $41.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.07 $81.625 $81.625 $102.18
Group 23 $41.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.18 $81.790 $81.790 $102.40
Group 24 $41.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.30 $81.970 $81.970 $102.64
Group 25 $41.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.47 $82.225 $82.225 $102.98

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® For classifications within cach group, see pages 8 and 9.

¢ Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

4 Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

¢ The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, Monday thorugh Friday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting
the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER (OPERATING ENGINEER)

DETERMINATION: SC-63-12-23-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: July 31, 2011 ** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday Holiday
(Journeyperson) Hourly and Holiday Hourly
Rate ~ Welfare Rate 112X 112X 2X 3X

Chief Engineer, Deck Captain $40.83 10.70  5.55 2.82 0.65 0.10 8 60.65 81.065 81.065 101.48 14231
Leverman 43.83 10.70  5.55 2.82 0.65 0.10 8 63.65 85565 85565 107.48 151.31
Watch Engineer, Welder, Deckmate 39.25 10.70  5.55 2.82 0.65 0.10 8 59.07  78.695 78.695 97.82 137.57
Winchman

(Stern Winch on Dredge) 38.70 10.70  5.55 2.82 0.65 0.10 8 58.52 77.87  77.87 97.22  135.92
Fireman-Oiler, Leveehand

Deckhand (can operate anchor

scow under direction of mate)
Bargeman 38.16 10.70  5.55 2.82 0.65 0.10 8 5798  77.06 77.06 96.14 134.30
Dozer Operator 39.36 1070  5.55 2.82 0.65 0.10 8 59.18 78.86  78.86  98.14 137.90
Hydrographic Surveyor 40.12  10.70  5.55 2.82 0.65 0.10 8 59.94  80.00 80.00 100.06 140.18
Barge Mate 38.77 10.70  5.55 2.82 0.65 0.10 8 58.59 77975 77975 9736 136.13

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.

* Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit
at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #Cranes, Pile Driver and Hoisting Equipment (Operating Engineer)

DETERMINATION: SC-23-63-2-2011-1B

ISSUE DATE: February 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Healthand ~ Pension Vacation/ Training Other Hours Total Daily Saturday (d)  Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (c) Holiday
112X 112X 2X

Classification Groups (b)
Group 1 $37.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.14 $75.730 $75.730 $94.32
Group 2 $37.96 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.92 $76.900 $76.900 $95.88
Group 3 $38.25 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.21 $77.335 $77.335 $96.46
Group 4 $38.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.35 $77.545 $77.545 $96.74
Group 5 $38.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.57 $77.875 $77.875 $97.18
Group 6 $38.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.68 $78.040 $78.040 $97.40
Group 7 $38.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.80 $78.220 $78.220 $97.64
Group 8 $39.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.97 $78.475 $78.475 $97.98
Group 9 $39.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.14 $78.730 $78.730 $98.32
Group 10 $40.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.14 $80.230 $80.230 $100.32
Group 11 $41.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.14 $81.730 $81.730 $102.32
Group 12 $42.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $62.14 $83.230 $83.230 $104.32
Group 13 $43.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $63.14 $84.730 $84.730 $106.32

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® For classifications within each group, see page 10B.

¢ Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

4 Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

NOTE: For Special Shift and Multi-Shift, see pages 10A-1 and 10A-2.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.
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Determination: SC-23-63-2-2011-1B; SC-23-63-2-2011-1B1; SC-23-63-2-2011-1B2

CLASSIFICATIONS:
GROUP 1

Engineer Oiler

GROUP 2

Truck Crane Oiler

GROUP 3
A-Frame or Winch Truck Operator

Ross Carrier Operator (Jobsite)

GROUP 4

Bridge-Type Unloader and Turntable Operator
Helicopter Hoist Operator

Snobble Unit (pin-n-go or similar type)

GROUP 5
Hydraulic Boom Truck
Stinger Crane (Austin-Western or similar type)

Tugger Hoist Operator (1 drum)

GROUP 6
Bridge Crane Operator
Cretor Crane Operator

Hoist Operator (Chicago Boom and similar type)
Lift Mobile Operator

Lift Slab Machine Operator (Vagtborg and similar types)

Material Hoist and/or Manlift Operator

Polar Gantry Crane Operator
Self Climbing Scaffold (or similar type)

Shovel, Dragline, Clamshell Operator (over 3/4 yd and up to 5 cu yds, M.R.C.)

Silent Piler
Tugger Hoist Operator (2 drum)

GROUP 7
Pedestal Crane Operator

Shovel, Dragline, Clamshell Operator (over 5 cu yds, M.R.C.)

Tower Crane Repairman

Tugger Hoist Operator (3 drum)

GROUP 8

Crane Operator (up to and including 25 ton capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton capacity)
Hoist Operator, Stiff Legs, Guy Derrick or similar type (up to and including 25 ton capacity)
Shovel, Dragline, Clamshell Operator (over 7 cu yds M.R.C.)

MISCELLANEOUS PROVISIONS:

GROUP 9

Crane Operator (over 25 tons, up to and including 50 ton M.R.C.)
Derrick Barge Operator (over 25 tons, up to and including 50 ton M.R.C.)

Highline Cableway Operator

Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 25 tons, up to and including 50
ton M.R.C.)

K-Crane

Polar Crane Operator

Self Erecting Tower Crane Operator Maximum Lifting Capacity ten (10) tons.

GROUP 10

ABI/Fundex Machine

Crane Operator (over 50 tons, up to and including 100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up to and including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 50 tons, up to and including
100 ton M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to and including 100 ton M.R.C.)
Shovel, Dragline, Clamshell Operator (over 10 cu. yrds.)

GROUP 11
Crane Operator (over 100 tons, up to and including 200 ton M.R.C.)
Derrick Barge Operator (over 100 tons, up to and including 200 tons M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 100 tons, up to and including
200 ton M.R.C.)
Mobile Tower Crane Operator (over 100 tons, up to and including 200 ton M.R.C.)

Tower Crane Operator and Tower Gantry

GROUP 12

Crane Operator (over 200 tons, up to and including 300 tons M.R.C.)

Derrick Barge Operator (over 200 tons, up to and including 300 tons M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 200 tons, up to and including
300 ton M.R.C.)

Mobile Tower Crane Operator (over 200 tons, up to and including 300 ton M.R.C.)

GROUP 13
Crane Operator (over 300 tons)
Derrick Barge Operator (over 300 tons)

Helicopter Pilot
Hoist Operator, Stiff Legs, Guy Derrick or similar type (over 300 tons)
Mobile Tower Crane Operator (over 300 tons)

1. Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the regular rate of pay. The additional pay shall be added to the regular rate

and become the base rate for the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay and this shall become their

base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their regular rate of pay, and that rate

shall become the basic hourly rate of pay.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #Cranes, Pile Driver and Hoisting Equipment (Operating Engineer, Special Shift)

DETERMINATION: SC-23-63-2-2011-1B1

ISSUE DATE: February 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Health and Pension Vacation/ Training Other Hours Total Daily Saturday (d)  Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate () Holiday
112X 112X 2X
Classification Groups (b)
Group 1 $37.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.64 $76.480 $76.480 $95.32
Group 2 $38.46 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.42 $77.650 $77.650 $96.88
Group 3 $38.75 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.71 $78.085 $78.085 $97.46
Group 4 $38.89 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.85 $78.295 $78.295 $97.74
Group 5 $39.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.07 $78.625 $78.625 $98.18
Group 6 $39.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.18 $78.790 $78.790 $98.40
Group 7 $39.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.30 $78.970 $78.970 $98.64
Group 8 $39.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.47 $79.225 $79.225 $98.98
Group 9 $39.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.64 $79.480 $79.480 $99.32
Group 10 $40.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.64 $80.980 $80.980 $101.32
Group 11 $41.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.64 $82.480 $82.480 $103.32
Group 12 $42.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $62.64 $83.980 $83.980 $105.32
Group 13 $43.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $63.64 $85.480 $85.480 $107.32

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® For classifications within each group, see page 10B.

¢ Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.
4 Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #Cranes, Pile Driver and Hoisting Equipment (Operating Engineer, Multi-Shift)

DETERMINATION: SC-23-63-2-2011-1B2

ISSUE DATE: February 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Health and Pension Vacation/ Training Other Hours (e) Total Daily Saturday (d)  Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate () Holiday
112X 112X 2X
Classification Groups (b)
Group 1 $38.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.14 $77.230 $77.230 $96.32
Group 2 $38.96 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.92 $78.400 $78.400 $97.88
Group 3 $39.25 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.21 $78.835 $78.835 $98.46
Group 4 $39.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.35 $79.045 $79.045 $98.74
Group 5 $39.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.57 $79.375 $79.375 $99.18
Group 6 $39.72 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.68 $79.540 $79.540 $99.40
Group 7 $39.84 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.80 $79.720 $79.720 $99.64
Group 8 $40.01 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.97 $79.975 $79.975 $99.98
Group 9 $40.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.14 $80.230 $80.230 $100.32
Group 10 $41.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.14 $81.730 $81.730 $102.32
Group 11 $42.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $62.14 $83.230 $83.230 $104.32
Group 12 $43.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $63.14 $84.730 $84.730 $106.32
Group 13 $44.18 $10.70 $5.55 $2.82 $0.65 $0.24 8 $64.14 $86.230 $86.230 $108.32

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® For classifications within each group, see page 10B.

¢ Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

4 Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

¢ The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, Monday thorugh Friday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # LANDSCAPE OPERATING ENGINEER

DETERMINATION: SC-63-12-33-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: September 30, 2011** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
Division of Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis
Obispo, Santa Barbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily Sunday Holiday
(JOURNEYPERSON) Hourly and and Hourly
Rate Welfare Holiday Rate 172X 2X 3X

Landscape Operating Engineer

Backhoe Operators
Forklifts-Tree Planting Equipment (jobsite)
HDR Welder-Landscape, Irrigation, Operating Engineers’ Equipment

Roller Operators

Rubber-tired & Track Earthmoving Equipment

Skiploader Operators

Trencher-31 horsepower and up $28.89  $10.70 $555  $2.82° $0.65 $0.10 8.0 $48.71 $63.155° 77.60 106.49°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.

*Includes an amount per hour worked for supplemental dues.

® Rate applies to the first four overtime hours daily and the first twelve hours on Saturday. Thereafter use the Sunday overtime rate.

© All work performed on a dewatering operation on holidays and all other work on holidays except Labor Day and the 1st Saturday following
the 1st Friday in the months of June and December is paid at Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #Tunnel (Operating Engineer)

DETERMINATION: SC-23-63-2-2011-1C

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Health and Pension Vacation/ Training Other Hours Total Hourly Daily Saturday Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Rate (b) (c) Holiday
112X 11/2X 2X

Classification Groups
Group 1 $37.68 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.64 $76.480 $76.480 $95.32
Group 2 $38.46 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.42 $77.650 $77.650 $96.88
Group 3 $38.75 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.71 $78.085 $78.085 $97.46
Group 4 $38.89 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.85 $78.295 $78.295 $97.74
Group 5 $39.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.07 $78.625 $78.625 $98.18
Group 6 $39.22 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.18 $78.790 $78.790 $98.40
Group 7 $39.34 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.30 $78.970 $78.970 $98.64
Group 8 $39.51 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.47 $79.225 $79.225 $98.98
Group 9 $39.64 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.60 $79.420 $79.420 $99.24

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations
may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415)
703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel and/or
subsistence provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

CLASSIFICATIONS:

GROUP 1 GROUP 6

Heavy Duty Repairman Helper Backhoe Operator (up and including 3/4 yd.) Small Ford, Case or similar
Drill Doctor

GROUP 2 Grouting Machine Operator

Skiploader (wheel type up to 3/4 yd. without attachment) Heading Shield Operator
Heavy Duty Repairman

GROUP 3 Jumbo Pipe Carrier

Chainman Loader Operator (Athey, Euclid, Sierra and similar types)

Power-Driver Jumbo Form Setter Operator Mucking Machine Operator (1/4 yd rubber tired, rail or track type)
Pneumatic Concrete Placing Machine Operator (Hackley-Presswell or similar type)

GROUP 4 Pneumatic Heading Shield (Tunnel)

Dinkey Locomotive or Motorman (up to and including 10 tons) Pumpcrete Gun Operator

Rodman Tractor Compressor Drill Combination Operator
Tugger Hoist Operator (2 drum)

GROUP 5 Tunnel Locomotive Operator (over 30 tons)

Bit Sharpener

Equipment Greaser (Grease Truck) GROUP 7

Instrumentman Heavy Duty Repairman-Welder Combination

Slip Form Pump Operator (power driven hydraulic lifting device for concrete forms)
Tugger Hoist Operator (1 drum) GROUP 8
Tunnel Locomotive Operator (over 10 and up to and including 30 tons) Party Chief
Welder-General
GROUP 9
Tunnel Mole Boring Machine Operator
MISCELLANEOUS PROVISIONS:
1. Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the regular rate of pay. The additional pay shall be added to the regular rate and become the base rate
for the entire shift.
2. All heavy duty repairman and heavy duty combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic
hourly rate of pay.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #Tunnel (Operating Engineer)(Multi-Shift)
DETERMINATION: SC-23-63-2-2011-1C1
ISSUE DATE: February 22,2011
EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this date,

the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Health and Pension Vacation/ Training Other Hours Total Hourly Daily Saturday Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Rate (b) (c) Holiday
112X 11/2X 2X

Classification Groups
Group 1 $37.68 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $57.64 $76.480 $76.480 $95.32
Group 2 $38.46 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $58.42 $77.650 $77.650 $96.88
Group 3 $38.75 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $58.71 $78.085 $78.085 $97.46
Group 4 $38.89 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $58.85 $78.295 $78.295 $97.74
Group 5 $39.11 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $59.07 $78.625 $78.625 $98.18
Group 6 $39.22 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $59.18 $78.790 $78.790 $98.40
Group 7 $39.34 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $59.30 $78.970 $78.970 $98.64
Group 8 $39.51 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $59.47 $79.225 $79.225 $98.98
Group 9 $39.64 $10.70 $5.55 $2.82 $0.65 $0.24 7.5 $59.60 $79.420 $79.420 $99.24

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

® Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations
may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415)
703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or
subsistence provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

CLASSIFICATIONS:

GROUP 1 GROUP 6

Heavy Duty Repairman Helper Backhoe Operator (up and including 3/4 yd.) Small Ford, Case or similar
Drill Doctor

GROUP 2 Grouting Machine Operator

Skiploader (wheel type up to 3/4 yd. without attachment) Heading Shield Operator
Heavy Duty Repairman

GROUP 3 Jumbo Pipe Carrier

Chainman Loader Operator (Athey, Euclid, Sierra and similar types)

Power-Driver Jumbo Form Setter Operator Mucking Machine Operator (1/4 yd rubber tired, rail or track type)
Pneumatic Concrete Placing Machine Operator (Hackley-Presswell or similar type)

GROUP 4 Pneumatic Heading Shield (Tunnel)

Dinkey Locomotive or Motorman (up to and including 10 tons) Pumpcrete Gun Operator

Rodman Tractor Compressor Drill Combination Operator
Tugger Hoist Operator (2 drum)

GROUP 5 Tunnel Locomotive Operator (over 30 tons)

Bit Sharpener

Equipment Greaser (Grease Truck) GROUP 7

Instrumentman Heavy Duty Repairman-Welder Combination

Slip Form Pump Operator (power driven hydraulic lifting device for concrete forms)
Tugger Hoist Operator (1 drum) GROUP 8
Tunnel Locomotive Operator (over 10 and up to and including 30 tons) Party Chief
Welder-General
GROUP 9
Tunnel Mole Boring Machine Operator

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the regular rate of pay. The additional pay shall be added to the regular rate and become the base rate
for the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic
hourly rate of pay.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: SC-23-63-2-2011-1D

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Healthand ~ Pension Vacation/ Training Other Hours Total Daily Saturday Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (b) (c) Holiday
112X 112X 2X
Classification Groups
Group 1 $36.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $56.57 $74.875 $74.875 $93.18
Group 2 $38.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.35 $77.545 $77.545 $96.74
Group 3 $40.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.35 $80.545 $80.545 $100.74

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

" Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

CLASSIFICATIONS:

GROUP1 GROUP 11 Group 111

Field Soils and Materials Tester AWS-CWI Welding Inspector Nondestructive Testing (NDT)
Field Asphaltic Concrete (Soils and Materials Tester) Building / Construction Inspector

Field Earthwork (Grading Excavation and Filling) Licensed Grading Inspector

Roof Inspector Reinforcing Steel

Water Proofer Reinforced Concrete

Pre-Tension Concrete

Post-Tension Concrete

Structural Steel and Welding Inspector
Glue-Lam and truss Joints

Truss-Type Joint Construction

Shear Wall and Floor System used as diaphragms
Concrete batch Plant

Spray-Applied Fireproofing

Structural masonry
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SPECIAL SHIFT)

DETERMINATION: SC-23-63-2-2011-1D1
ISSUE DATE: February 22, 2011
EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this

date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Health and Pension Vacation/ Training Other Hours Total Daily Saturday Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (b) (c) Holiday
112X 112X 2X
Classification Groups
Group 1 $37.11 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.07 $75.625 $75.625 $94.18
Group 2 $38.89 $10.70 $5.55 $2.82 $0.65 $0.24 8 $58.85 $78.295 $78.295 $97.74
Group 3 $40.89 $10.70 $5.55 $2.82 $0.65 $0.24 8 $60.85 $81.295 $81.295 $101.74

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

" Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

CLASSIFICATIONS:

GROUP 1 GROUP 11 Group 111

Field Soils and Materials Tester AWS-CWI Welding Inspector Nondestructive Testing (NDT)
Field Asphaltic Concrete (Soils and Materials Tester) Building / Construction Inspector

Field Earthwork (Grading Excavation and Filling) Licensed Grading Inspector

Roof Inspector Reinforcing Steel

Water Proofer Reinforced Concrete

Pre-Tension Concrete

Post-Tension Concrete

Structural Steel and Welding Inspector
Glue-Lam and truss Joints

Truss-Type Joint Construction

Shear Wall and Floor System used as diaphragms
Concrete batch Plant

Spray-Applied Fireproofing

Structural masonry
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (MULTI-SHIFT)

DETERMINATION: SC-23-63-2-2011-1D2

Issue Date: February 22,2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-
4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION  Basic Hourly Healthand ~ Pension Vacation/ Training Other Hours (d) Total Daily Saturday Sunday/
(Journeyperson) Rate Welfare Holiday (a) Payments Hourly Rate (b) (c) Holiday
112X 112X 2X
Classification Groups
Group 1 $37.61 $10.70 $5.55 $2.82 $0.65 $0.24 8 $57.57 $76.375 $76.375 $95.18
Group 2 $39.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $59.35 §79.045 $79.045 $98.74
Group 3 $41.39 $10.70 $5.55 $2.82 $0.65 $0.24 8 $61.35 $82.045 $82.045 $102.74

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

* Includes an amount withheld for supplemental dues.

" Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, Monday thorugh Friday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

CLASSIFICATIONS:

GROUP1 GROUP II Group 111

Field Soils and Materials Tester AWS-CWI Welding Inspector Nondestructive Testing (NDT)
Field Asphaltic Concrete (Soils and Materials Tester) Building / Construction Inspector

Field Earthwork (Grading Excavation and Filling) Licensed Grading Inspector

Roof Inspector Reinforcing Steel

Water Proofer Reinforced Concrete

Pre-Tension Concrete

Post-Tension Concrete

Structural Steel and Welding Inspector
Glue-Lam and truss Joints

Truss-Type Joint Construction

Shear Wall and Floor System used as diaphragms
Concrete batch Plant

Spray-Applied Fireproofing

Structural masonry
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: LANDFILL WORKER (OPERATING ENGINEER)

DETERMINATION: SC-63-12-41-2001-1

ISSUE DATE: August 22, 2001

EXPIRATION DATE OF DETERMINATION: July 24, 2002* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION  Basic Health  Pension Vacation/ Training Other Hours Total Daily  Saturday®  Sunday/

(Journeyperson) Hourly and Holiday Payments® Hourly Holiday
Rate ~ Welfare® Rate 112X 112X 2X

Mechanic $22.15  $4.21 $1.05 $1.78 $.06 $3.80 8 $33.05 $44.125  $44.125 $55.20
Lead Equipment

Operator 20.15 4.12 .95 1.61 .06 3.44 8 30.33 40.405 40.405  50.48
Lead Truck Driver/

Equipment Operator 19.15 4.07 .90 1.52 .06 3.26 8 28.96 38.535 38.535  48.11
Truck Driver -

End Dump/Walking

Floor/Low Bed 18.15 4.02 .85 1.44 .06 3.08 8 27.60 36.675 36.675  45.75

Truck Driver -
Roll Off/Transfer
Station Loader
Operator/Maintenance/

Fueler/Mechanic

Helper 17.15 3.98 .80 1.35 .06 2.90 8 26.24 34.815 34.815 43.39
Scale House 16.15 3.93 75 1.27 .06 2.72 8 24.88 32.955 32.955 41.03
Load Checker/Water

Truck Driver/Parts

Runner 11.15 3.70 .50 .85 .06 1.81 8 18.07 23.645 23.645 29.22
Laborer 9.15 3.61 40 .68 .06 1.45 8 15.35 19.925 19.925 24.50

* Includes an amount for Sick Leave.
® Amount for employee stock ownership.
¢ Rate applies to the sixth consecutive day of work.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification or type of
worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE
DETERMINATION: SC-61-441-2-2008-1
ISSUE DATE: February 22, 2008
EXPIRATION DATE OF DETERMINATION: May 31, 2008* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Orange County. For other counties please contact the Division of Labor Statistics and Research prior to Bid
Advertisement at (415) 703-4774.

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension® Vacation/® Training Other Hours Total Daily®  Saturday®  Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 12X 1 %X 2X

Maintenance Electrician $2340 4.88 5.00 - 0.35 0.25 8  $34.58 $46.63 $46.63 $58.68
Outdoor Lighting

Technician $23.40 4.88 5.00 - 0.35 0.25 8  $34.58 $46.63 $46.63 $58.68
Serviceman

Start $12.19  2.00 0.75 - 0.35 0.25 8 $15091 $22.19 $22.19 $28.47

6 months $13.36  2.00 0.75 - 0.35 0.25 8 $17.11 $23.99 $23.99 $30.87

12 months $1430  2.00 0.75 - 0.35 0.25 8 $18.08  $25.445  $25445  $32.81

18 months $16.33  2.00 0.75 - 0.35 0.25 8 $20.17  $28.58 $28.58 $36.99

24 months $18.31 2.00 0.75 - 0.35 0.25 8 $22.21 $31.64 $31.64 $41.07

Fixture Cleaner*

Start $8.41 2.00 0.75 - 0.35 0.25 8  $12.01 $16.34 $16.34 $20.67
3 months $9.15 2.00 0.75 - 0.35 0.25 8 $12.77 $17.48 $17.48 $22.19
9 months $1042  2.00 0.75 - 0.35 0.25 8 §$14.08 $19.445  §19.445 $24.81
12 months $12.39  2.00 0.75 - 0.35 0.25 8 $le6.11 $22.49 $22.49 $28.87

* In addition an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and Overtime Hourly Rates for the National
Employees Benefit Board.

®Vacation/Holiday pay is included in straight-time hourly rate.

¢ Rate applies to the first four (4) daily overtime hours and first twelve (12) hours worked on Saturday, all other overtime is paid at the
Sunday/Holiday hourly rate.

4 An additional $0.95/hour when performing re-ballasting work. Applies to each time period of the Fixture Cleaner classification.

Note: For second and third shift rates, please see pages 11-1 and 11-2.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current determinations on the
Internet at www.dir.ca.gov. Travel and/or subsistence requirements for the current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE (SECOND SHIFT)
DETERMINATION: SC-61-441-2-2008-1
ISSUE DATE: February 22, 2008
EXPIRATION DATE OF DETERMINATION: May 31, 2008* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Orange County. For other counties please contact the Division of Labor Statistics and Research prior to Bid
Advertisement at (415) 703-4774.

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension®  Vacation/® Training Other Hours Total Daily®  Saturday®  Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X

Maintenance Electrician $27.45 4.88 5.00 - 0.35 0.25 8 $38.75  $52.885  $46.63 $58.68
Outdoor Lighting

Technician $27.45  4.88 5.00 - 0.35 0.25 8  $38.75 $52.885  $46.63 $58.68
Serviceman

Start $1430 2.00 0.75 - 0.35 0.25 8 $18.08 $25.445 $22.19 $28.47

6 months $15.67 2.00 0.75 - 0.35 0.25 8 $19.49 $27.56 $23.9 $30.87

12 months $16.77  2.00 0.75 - 0.35 0.25 8  $20.62 $29.255  $25.445  $32.81

18 months $19.16  2.00 0.75 - 0.35 0.25 8  $23.08 $32.945  $28.58 $36.99

24 months $21.48 2.00 0.75 - 0.35 0.25 8  $25.47 $36.53 $31.64 $41.07

Fixture Cleaner®

Start $9.86 2.00 0.75 - 0.35 0.25 8 $13.51 $18.59 $16.34 $20.67
3 months $10.73  2.00 0.75 - 0.35 0.25 8 $14.40 $19.925 $1748 $22.19
9 months $12.22  2.00 0.75 - 0.35 0.25 8 §$15.94 $22.235 $19445  $24.81
12 months $14.53  2.00 0.75 - 0.35 0.25 8 §$18.32 $25.805  $22.49 $28.87

?In addition an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and Overtime Hourly Rates for the National
Employees Benefit Board.
®Vacation/Holiday pay is included in straight-time hourly rate.
¢ Rate applies to the first four (4) daily overtime hours. All other overtime is paid at the Sunday/Holiday non-shift differential rate.
4 Rate applies to the first eight (8) hours of work performed on Saturday, based on the Saturday non-shift differential rate. For all hours in excess of
the first eight hours of work performed on Saturday, use the Sunday/Holiday non-shift differential hourly rate.
¢ An additional $0.95/hour when performing re-ballasting work. Applies to each time period of the Fixture Cleaner classification.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current determinations on the
Internet at www.dir.ca.gov. Travel and/or subsistence requirements for the current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE (THIRD SHIFT)
DETERMINATION: SC-61-441-2-2008-1
ISSUE DATE: February 22, 2008
EXPIRATION DATE OF DETERMINATION: May 31, 2008* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Orange County. For other counties please contact the Division of Labor Statistics and Research prior to Bid
Advertisement at (415) 703-4774.

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension®  Vacation/” Training Other  Hours Total Daily®  Saturday®  Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly Holiday
Rate Welfare Rate 17X 1X 2X

Maintenance Electrician $30.75  4.88 5.00 - 0.35 0.25 8 $42.15  $57.985  $46.63 $58.68
Outdoor Lighting

Technician $30.75 4.88 5.00 - 0.35 0.25 8  $42.15 $57.985 $46.63 $58.68
Serviceman

Start $16.02  2.00 0.75 - 0.35 0.25 8 §$19.85 $28.10 $22.19 $28.47

6 months $17.56  2.00 0.75 - 0.35 0.25 8 $21.44  $30.485 $23.99 $30.87

12 months $18.79  2.00 0.75 - 0.35 0.25 8 $22.70  $32.375  $25.445  $32.81

18 months $21.46  2.00 0.75 - 0.35 0.25 8 82545 $36.50 $28.58 $36.99

24 months $24.06  2.00 0.75 - 0.35 0.25 8 $28.13 $40.52 $31.64 $41.07

Fixture Cleaner®

Start $11.05  2.00 0.75 - 0.35 0.25 8 $14.73 $20.42 $16.34 $20.67
3 months $12.02  2.00 0.75 - 0.35 0.25 & $15.73 $21.92 $1748 $22.19
9 months $13.69 2.00 0.75 - 0.35 0.25 8 §17.45 $24.50 $19445  $24.81
12 months $16.28  2.00 0.75 - 0.35 0.25 8 $20.12 $28.505  $22.49 $28.87

?In addition an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and Overtime Hourly Rates for the National
Employees Benefit Board.
®Vacation/Holiday pay is included in straight-time hourly rate.
¢ Rate applies to the first four (4) daily overtime hours. All other overtime is paid at the Sunday/Holiday non-shift differential hourly rate.
4 Rate applies to the first eight (8) hours of work performed on Saturday, based on the Saturday non-shift differential rate. For all hours in excess of
the first eight hours of work performed on Saturday, use the Sunday/Holiday non-shift differential hourly rate.
¢ An additional $0.95/hour when performing re-ballasting work. Applies to each time period of the Fixture Cleaner classification.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current determinations on the

Internet at www.dir.ca.gov. Travel and/or subsistence requirements for the current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA
LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: SC-61-569-20-2008-1

ISSUE DATE: February 22, 2008

EXPIRATION DATE OF DETERMINATION: December 31, 2008* Effective until superseded by a new determination issued by

the Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial and San Diego counties. For other counties please contact the Division of Labor Statistics and Research
prior to Bid Advertisement at (415) 703-4774.

Employer Payments Straight-Time Overtime
CLASSIFICATION Basic Health Vacation Total Daily Sixth Seventh
(Journeyperson) Hourly and and Hourly Day Day

Rate Welfare Pension Holiday Training Hours Rate 11/2X 112X 2X
Fixture Cleaner

0 - 18 months 8.00 1.04 .02 43° - 8 949 1349 1349  17.49
After 18 months 831 1.04 02 45° - 8 9.82 13.975 13.975 18.13
After 21 months 8.68 1.04 .02 47° - 8 1021 1455 1455  18.89
After 24 months 9.04 1.04 .02 66° - 8 10.76" 15.28" 15.28"  19.80°
Serviceman

0 -3 months 9.59  1.04 02 528 - 8 11.17 15.965 15.965 20.76
After 3 months 9.89 1.04 02 53° - 8 1148 16.425 16425 2137
After 6 months 10.19  1.04 .02 55° - 8 11.80 16.895 16.895 21.99
After 9 months 1049 1.04 .02 56 - 8 12.11 17.355 17.355 22.60
After 12 months 10.79  1.04 02 58° - 8 1243 17.825 17.825 2322
After 15 months 11.09 1.04 02 .60° - 8 12.75 18295 18.295 23.84
After 18 months 1139 1.04 02 61° - 8 13.06 18.755 18.755 24.45
After 21 months 11.69 1.04 02 .63° - 8 13.38 19.225 19.225 25.07
After 24 months 1196 1.04 .02 87° - 8 13.89° 19.87° 19.87° 25.85°

*Holiday pay is based upon nine paid holidays . The Vacation pay is based upon the following: One week after one year of service, two weeks after
two years of service, three weeks after 10 years of service.
PReflects Vacation /Holiday rate for more than two years of service. Does not reflect rates for 10 or more years of service as required in footnote "a".

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or
type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: LIGHT FIXTURE MAINTENANCE
DETERMINATION: SC-830-61-1-2000-1
ISSUE DATE: February 22, 2000
EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10

days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Riverside county. For other counties please contact the Division of Labor Statistics and
Research prior to Bid Advertisement at (415) 703-4774.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily Saturday Holiday

Hourly  and and Hourly & Sunday

Rate Welfare Holiday Rate 112X 112X 2X
Lighting Maintenance
Service Person $11.00 29 .34 8 11.63  17.13 17.13 22.63

DETERMINATION: SC-830-61-2-2000-1

ISSUE DATE: February 22, 2000

EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within San Bernardino county. For other counties please contact the Division of Labor Statistics and
Research prior to Bid Advertisement at (415) 703-4774.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension Vacation Training Hours Total Daily Sunday
Hourly and and Hourly Holiday
Rate Welfare Holiday Rate 112X 112X
Lighting Maintenance
Service Person $13.56 243 .39 -—-- .50 8 16.88 23.66 23.66

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each
craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: FIRE SAFETY AND MISCELLANEOUS SEALING

DETERMINATION: SC-3-5-4-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension Vacation/  Other Hours Total Daily® Saturday® Sunday
(JOURNEYPERSON) Hourly and Holiday Payment Hourly and
Rate? Welfare Rate 112X 112X Holiday

ASBESTOS WORKER
Fire Safety Technician - Class I ©

(0-2000 hrs) $1556  $5.67 - $0.90 $0.05 8 §22.18 $29.96 $29.96  $37.74
Fire Safety Technician - Class II ¢

(2001-4000 hrs) $19.51 $5.67 - $1.26 $0.05 8  $26.49 $36.245  $36.245 $46.00
Fire Safety Technician - Class III°

(4001-6000 hrs) $19.09  $5.67 $7.46 $1.33 $0.05 8  $33.60 $43.145  $43.145 $52.69
Fire Safety Technician - Class IV®

(6001 or more hrs) $22.14  $5.67  $7.46 $1.53 $0.05 8 $36.85 $47.92 $47.92  $58.99

DETERMINATION: SC-204-X-18-2010-2

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

PLUMBER
Fire Safety Technician - Class I ©

(0 -2000 hrs) $15.92  $6.02 - - $0.25 8 $22.19  $30.15 $30.15  $38.11
Fire Safety Technician - Class II ¢

(2001-4000 hrs) $19.22  $6.02 - $1.00 $0.25 8 $2649  $36.10 $36.10  $45.71
Fire Safety Technician - Class I11°

(4001-6000 hrs) $21.14  $5.85 $4.44 $1.50 $0.25 8 $33.18  $43.75 $43.75  $54.32
Fire Safety Technician - Class IV®

(6001 or more hrs) $23.44  $5.85 $4.44 $2.50 $0.20 8 $36.43 $48.15 $48.15  $59.87
*  Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
® Includes an amount for Occupational Health and Research (Applies to Asbestos Worker classifications only).
; The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.

Includes an amount per hour worked for Administrative Dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the

Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for

current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments

to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit
at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: FIRE SAFETY AND MISCELLANEOUS SEALING (SHIFT)

INTERIM DETERMINATION: SC-3-5-4-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Other Hours Total Daily” Saturday®  Sunday
(JOURNEYPERSON) Hourly and Holiday Hourly and
Rate®  Welfare” Rate 112X 112X Holiday

ASBESTOS WORKER
Fire Safety Technician - Class I ©

(0-2000 hrs) $16.34  $5.67 - $0.90 $0.05 8  $22.96 $31.13 $31.13  $39.30
Fire Safety Technician - Class II

(2001-4000 hrs) $20.49  $5.67 - $1.26 $0.05 8  $27.47 $37.715  $37.715 $47.96
Fire Safety Technician - Class I11°

(4001-6000 hrs) $20.04  $5.67 $7.46 $1.33 $0.05 8  $34.55 $44.57 $44.57  $54.59
Fire Safety Technician - Class IV®

(6001 or more hrs) $2325  $5.67  $7.46 $1.53 $0.05 8 $37.96 $49.585  $49.585 $61.21

INTERIM DETERMINATION: SC-204-X-18-2010-2

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

PLUMBER
Fire Safety Technician - Class I

(0 -2000 hrs) $16.69  $6.02 - - $0.25 8 §22.96 $31.305  $31.305 $39.65
Fire Safety Technician - Class II ¢

(2001-4000 hrs) $20.16  $6.02 - $1.00 $0.25 8  $27.43 $37.51 $37.51  $47.59
Fire Safety Technician - Class I11°

(4001-6000 hrs) $22.18  $5.85 $4.44 $1.50 $0.25 8 $34.22 $45.31 $4531  $56.40
Fire Safety Technician - Class IV*

(6001 or more hrs) $24.59 $5.85 $4.44 $2.50 $0.20 8  $37.58 $49.875 $49.875  $62.17
*  Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
®  Includes an amount for Occupational Health and Research (Applies to Asbestos Worker classifications only).
Z The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.

Includes an amount per hour worked for Administrative Dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be
obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # BOILERMAKER (FOR PIPELINES)

DETERMINATION: SC-14-X-9-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San
Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension® Vacation/ Training Other Hours Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X
Boilermaker/
Boilermaker Welder $38.07 $8.57 $12.36 a $0.75 $0.34 8 $60.09 $79.125 $79.125 $98.16

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor
Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

* Included in the Basic Hourly Rate.
b
Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #LABORER AND RELATED CLASSIFICATIONS

DETERMINATION: SC-23-102-2-2010-2

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rates

Classification Basic Health Pension Vacation/ Training Other Hours Total Dailyb Saturdaybc Sunday
(Journeyperson) Hourly  and and Payment Hourly and

Rate Welfare Holidayd Rate 112X 112X Holiday
CLASSIFICATION GROUPS
Group 1 $26.33 5.76 6.00 3.60 0.64 0.34 8 42.67 55.835 55.835 69.00
Group 2 26.88 5.76 6.00 3.60 0.64 0.34 8 43.22 56.66 56.66 70.10
Group 3 2743 5.76 6.00 3.60 0.64 0.34 8 43.77 57.485 57.485 71.20
Group 4 28.98 5.76 6.00 3.60 0.64 0.34 8 45.32 59.81 59.81 74.30
Group 5 29.33 5.76 6.00 3.60 0.64 0.34 8 45.67 60.335 60.335 75.00

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor
Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

? For classification within each group, see page 14.

b Any hours worked over 12 hours in a single workday are double (2) time.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather
or similar Act of God, or a situation beyond the employers control.
4 Includes an amount per hour worked for supplemental dues

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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DETERMINATION: SC-23-102-2-2010-2

CLASSIFICATION GROUPS

GROUP 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by an employee
performing any other phase of demolition work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing Technician on public
right-of- way only

Fire Watcher, Limbers, Brush Loaders, Pilers and Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road Beds; Streetcar and Railroad
Construction Track Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Operations

GROUP 2

Asphalt Shoveler

Cement Dumper (on 1 yard or larger mixer and handling bulk cement)

Cesspool Digger and Installer

Chucktender

Chute Man, pouring concrete, the handling of the chute from readymix trucks,
such as walls, slabs, decks, floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport, Runways, and similar type
heavy construction

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender and Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabric and Materials used for Reinforcing
Asphalt

Laborer, Packing Rod Steel and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (small)

Riprap Stonepaver, placing stone or wet sacked concrete

Roto Scraper and Tiller

Sandblaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

GROUP 2 (continued)

Tank Scaler and Cleaner

Tree Climber, Faller, Chain Saw Operator, Pittsburgh Chipper and similar type
Brush Shredders

Underground Laborer, including Caisson Bellower

GROUP 3

Asphalt Installation of all fabrics

Buggymobile Man

Compactor (all types including Tampers, Barko, Wacker)

Concrete Cutting Torch

Concrete Pile Cutter

Driller, Jackhammer, 2 1/2 ft. drill steel or longer

Dri Pak-it Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe and over by any method,
inside and out

High Scaler (including drilling of same)

Impact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold, creosote, lime caustic
and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating Machines, Pavement
Breakers, Air Blasting, Come-Alongs, and similar mechanical tools not
separately classified herein; operation of remote controlled robotic tools in
connection with Laborers work

Pipelayer's backup man, coating, grouting, making of joints, sealing, caulking,
diapering and including rubber gasket joints, pointing and any and all other
services

Power Post Hole Digger

Rock Slinger

Rotary Scarifier or Multiple Head Concrete Chipping Scarifier

Steel Headerboard Man and Guideline Setter

Trenching Machine, Hand Propelled

GROUP 4

Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and Asphalt Spreader
Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing, Hand-Guided Lagging
Hammer

Head Rock Slinger

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-Blast

Traffic Lane Closure, certified

GROUP 5

Blasters Powderman
Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with Laborers’ work
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL WORKER (LABORER)
DETERMINATION: SC-23-102-12-2010-1
ISSUE DATE: August 22,2010
EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor

Statistics and Research for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara,
and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension Vacation/ Training Other Hours  Total Daily Saturday ~ Sunday
(Journeyperson) Hourly  and Holiday Payments Hourly and

Rate Welfare Rate 11/2X° 11/2X°  Holiday
Group | $31.24  $5.76  $6.00 $3.79 $.74 $0.24 8 $47.77 $63.39 $63.39 $79.01
Group 11 $31.56  $5.76  $6.00 $3.79 $.74 $0.24 8 $48.09 $63.87 $63.87 $79.65
Group I1II $32.02  $5.76  $6.00 $3.79 $.74 $0.24 8 $48.55 $64.56 $64.56 $80.57
Group v $32.71 $5.76  $6.00 $3.79 $.74 $0.24 8 $49.24 $65.595 $65.595  $81.95

? Includes an amount per hour worked for supplemental dues.

® The classification “Shaft and Raise Work” shall be applicable to all work from the entrance to the shaft or raise and including surge chambers. This
classification shall apply to all work involving surge chambers up to ground level.

¢ All work performed over 12 hours in a single work day shall be paid for at double time (2x).

CLASSIFICATIONS
Group 1
Batch Plant Laborer Group 111
Bottom Lander Blaster
Changehouseman Driller
Dumpman Powderman
Outside Dumpman Cherry Pickerman
Loading and Unloading Agitator Cars Grout Gunman
Nipper Jackleg Miner
Pot Tender using mastic or other materials Jumbo Man
Rollover Dumpman Kemper and other Pneumatic Concrete Placer Operator
Shotcrete Man (helper) Miner - Tunnel (hand or machine)
Swamper (Brakeman and Switchman on tunnel work) Micro-Tunneling, Micro-Tunneling Systems
Tool Man Nozzleman
Top Lander Powderman-Primer House
Tunnel Materials Handling Man Primer Man
Sandblaster
Group II Segment Erector
Bull Gang Mucker Steel Form Raiser and Setter
Trackman Timberman, Retimberman, wood or steel
Chemical Grout Jetman Tunnel Concrete Finisher
Chucktender
Cabletender Group IV
Concrete crew-include Rodders and Spreaders Shaft and Raise Work”
Grout Mixerman Diamond Driller

Grout Pumpman

Operating of Trowling and/or Grouting Machines
Vibratorman

Jack Hammer Pneumatic Tools (except driller)

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.

prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or

superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD.

Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: GUNITE WORKER (LABORER)

DETERMINATION: SC-102-345-1-2010-2

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts into now. Contact the
Division of Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis
Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation Other Hours Total Daily Saturday® Sunday
(Journeyperson) Hourly and and Payments Hourly and
Rate  Welfare Holiday Rate 112X° 2X  11/2X° 2X Holiday
Ground Wire Man,

Nozzleman, Rodman ~ $30.04°  5.75 845  "4.17 0.03 8 4844 63.460 78.48 63.460 78.48  78.48
Gunman 29.09  5.75 845  "4.17 0.03 8 4749 62.035 76.58 62.035 76.58  76.58
Reboundman 25.55¢ 575 845  "4.17 0.03 8 4395 56.725 69.50 56.725 69.50  69.50
Entry-Level Gunite Worker

Step 1° (0-1000 hours) 19.15 000 345 *3.92 0.03 8 2655 36.125 4570 36.125 45770  45.70
Entry-Level Gunite Worker
Step 2° (1001- 2000 hours) 21.15¢  0.00 345  *3.92 0.03 8 2855 39.125 49.70 39.125 49.70  49.70

* Includes an amount per hour worked for Supplemental Dues.

® Rate applies to the first 3 overtime hours.

¢ Rate applies to the first 11 overtime hours.

‘Employees working from a Bos’n’s Chair or suspended from a rope or cable shall receive $0.40/hour above this rate.

“Ratio is one Entry- Level Gunite Worker for the 1 4 Journeymen (although the Entry-Level Gunite Worker may be the 2™ worker on the
job) and 1 Entry-Level Gunite Worker for every 4 Journeymen thereafter (the Entry-Level Gunite Worker may not be on the job until after
all 4 Journeymen are on the job).

In the event it is not reasonably possible to complete forty (40) hours of work on an eight (8) hour day shift, Monday through Friday, then
the balance of the forty (40) hours may be worked on Saturday at the straight time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: HOUSEMOVER (LABORER)

DETERMINATION: SC-102-507-1-2008-2

ISSUE DATE: August 22,2008

EXPIRATION DATE OF DETERMINATION: June 30, 2009* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Daily” Saturdaya’b Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X
Housemover $26.33 4.26 5.25 3.60 0.64 0.33 8 40.41 53.58 53.58 66.74

* Any hours over 12 hours in a single workday are double time.
® Saturdays in the same workweek may be worked at straight-time if the employee is unable to complete the 40 hours during the
normal workweek due to inclement weather or a situation beyond the employers control.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current
or superseded determinations may be obtained by containing the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LANDSCAPE/IRRIGATION LABORER/TENDER

DETERMINATION: SC-102-X-14-2010-1

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: July 31, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at
(415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura
counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training  Other  Hours  Total Daily® Saturday” Sunday/
(Journeyperson) Hourly and and Hourly Holiday
Rate Welfare Holiday Rate 112X 112X 2X
Landscape/Irrigation Laborer $24.72  $5.76 $6.00 $3.60° $0.64 $0.32 8 $41.04  $53.40 $53.40 $65.76
Landscape Hydro Seeder $25.82  $5.76 $6.00 $3.60° $0.64 $0.32 8 $42.14  $55.05 $55.05 $67.96

DETERMINATION: SC-102-X-14-2010-1A

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: July 31, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at
(415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura
counties.

Landscape/Irrigation Tender® $11.38 $3.60 - $0.51° - $0.21 8  $15.70 $21.39 $21.39 $27.08

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.
* Includes an amount per hour worked for Supplemental Dues.
® Rate applies to first 4 daily overtime hours and the first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time rate.
¢ The first employee on the job shall be a Landscape/Irrigation Laborer. The second employee on the jobsite may be a Tender. Thereafter,

Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite. However, plant establishment may be performed exclusively by

Landscape/Irrigation Tenders without the supervision of a Journeyman.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage
Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: # LANDSCAPE MAINTENANCE LABORER

DETERMINATION: SC-LML-2008-1

ISSUE DATE: February 22, 2008

EXPIRATION DATE OF DETERMINATION: December 31, 2008* Effective until superseded by a new determination
issued by the Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the
new rates after 10 days from the expiration date, if no subsequent determination is issued.

Employer Payments Straight-Time  Overtime
LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total 112X
Hourly  and Hourly
Rate Welfare Rate
Imperial $8.00 - - 20.115 0.17 - 8 °8.285 ©12.285
Inyo, Mono and San Bernardino 8.00 - - 0.30 0.17 - 8 8.47 12.47
Kern 8.00 - - €0.16 0.17 - 8 °8.33  °12.33
10.00 - - 4027 0.46 - 8 °10.73  *15.73
Los Angeles 8.00 0.89 - €0.115 0.14 - 8 9,145 °13.145
Orange 8.00 - - f0.11 0.11 - 8 b822  P12.22
Riverside 8.00 - - £0.20 0.16 - 8 *8.36  °12.36
San Diego 8.00 - - 0.22 0.115 - 8 8335 12.335
8.00 - - 0.24 0.12 - 8 836  12.36
San Luis Obispo 8.00 - - £0.15 0.15 - 8 830 1230
8.00 - - '0.16 0.16 - 8 832 1232
Santa Barbara 8.00 - - ho.12 0.12 - 8 *8.24 °12.24
8.00 - - 10.13 0.13 - 8 *8.26 °12.26
Ventura 8.00 - - 0.115 0.16 - 8 8275 12.275
8.00 2.97 - 70.19 0.26 - 8 °11.42  *15.42

## Craft is not apprenticeable.
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex work.
* $0.22 after 3 years of service. £'$0.22 after 4 years of service.

® Computation is based on the first years of employment. This £$0.40 after 3 years of service.
rate should be increased by any applicable vacation increase "$0.23 after 2 years of service.

as stated in other footnotes. '$0.27 after 2 years of service.
©$0.31 after 2 years of service. 7$0.38 after 3 years of service.
480.54 after 2 years of service: $0.81 after 3 years of service. ~ * $0.29 after 2 years of service.
©$0.24 after 3 years of service: $0.37 after 7 years of service. ' $0.31 after 2 years of service.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current
determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel and subsistence provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS AND LEAD ABATEMENT (LABORER)

DETERMINATION: SC-102-882-1-2011-1

ISSUE DATE: February 22, 2011

EXPIRATION DATE OF DETERMINATION: December 31, 2011** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Division of Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San
Luis Obispo, Santa Barbara and Ventura Counties

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME HOURLY RATES
Classification Basic Health Pension Vacation/ Training Others” Hours Total Daily Saturday® Sunday/
(Journeyperson) Hourly and Holiday * Hourly Holiday
Rate  Welfare Rate 112X 112X 2X
Asbestos and Lead
Abatement Worker  $26.15 5.51 5.50 3.60 0.64 0.07 8 $41.47 $54.55 $54.55  $67.62

? Includes an amount for supplemental dues.

® Amount is for Center for Contract Compliance, Industry Fund, and Contract Administration Fund.

¢ Saturdays in the same work week may be worked at straight-time if the job is shut down during the normal work week due to
inclement weather, or reasons beyond the control of the employer.

NOTE: Asbestos Abatement must be trained and the work conducted according to the Code of Federal Regulations 29 CFR

1926.58, the California Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be

certified by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For

further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (415) 703-5191.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the Travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or Subsistence
provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # PARKING AND HIGHWAY IMPROVEMENT
(STRIPING, SLURRY AND SEAL COAT OPERATIONS-LABORER)

DETERMINATION: SC-23-102-6-2010-1

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis
Obispo, Santa Barbara and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/ Training Other Hours Total Daily  6th & 7th Holiday
(Journeyperson) Hourly  and Holiday Hourly Day
Rate Welfare Rate 112X 112X 2X

CLASSIFICATION GROUPS

Group 1 $28.50 $5.76 $3.60 $4.04" $1.16  $0.34 8 °$43.40 $57.650 ©$57.650  $71.90
Group 2 29.80 5.76 3.60 4.04 1.16 0.34 8 4470 59.600  ©59.600 74.50
Group 3 31.81 5.76 3.60 4.04* 1.16 0.34 8  "46.71 62.615 °62.615 78.52
Group 4 33.55 5.76 3.60 4.04° 1.16 0.34 8 4845 65.225 ©65.225 82.00

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.

? Includes an amount per hour worked for Supplemental Dues.

® Straight-time hours: 8 consecutive hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work at

straight time.

¢ The sixth consecutive day in the same work week may be worked at straight-time if job is shut down during work week due to inclement
weather.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

CLASSIFICATION GROUPS:

Group 1 Group 2 Group 3

Protective coating, Pavement sealing Traffic Surface Abrasive Blaster Traffic Delineating Device Applicator
(repairs and filling of cracks by any Pot Tender Traffic Protective System Installer
method to parking lots, game courts and Traffic Control Person/Certified Traffic Pavement Marking Applicator
playgrounds) Control Person Slurry Seal Applicator Operator (Line

Installation of carstops Repairing and filling of cracks and surface Driver)

Traffic Control Person & Serviceman; cleaning on streets, highways, and Shuttleman (loader/slurry machine
including work of installing and airports by any means, and other work operations) operation of all related
protecting utility covers, traffic not directly connected with the machinery and equipment
delineating devices, posting of no parking application of slurry seal
and notifications for public convenience Slurry Seal Squeegeeman (finisher) Group 4

Asphalt Repair Traffic Striping Applicator

Equipment Repair Technician Slurry Seal Mixer Operator

Power Broom Sweeper (operation of all
18E related machinery and equipment)



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON

DETERMINATION: SC-23-203-2-2010-1

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and
Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours  Total Daily “Saturday Sunday
(JOURNEYPERSON) Hourly and Holiday Payments Hourly and
Rate Welfare Rate 112X 112X Holiday

Cement Mason, Curb and
Gutter Machine Operator; Clary and
Similar Type of Screed Operator
(Cement only); Grinding Machine
Operator (all types); Jackson
Vibratory, Texas Screed and Similar
Type Screed Operator;
Scoring Machine Operator $29.50 6.92 6.65 °5.83 0.45 0.15 8 49.50 ‘64.25 ‘64.25 79.00

Magnesite, magnesite-terrazzo and
mastic composition, Epoxy,
Urethanes and exotic coatings,
Dex-O-Tex 29.62 6.92 6.65 ®5.83 0.45 0.15 8 49.62 °64.43 °64.43 79.24

Floating and
Troweling Machine Operator 29.75 6.92 6.65 °5.83 0.45 0.15 8 49.75 °64.625 °64.625 79.50

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage
rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.

# Saturdays in the same work week may be worked at straight-time rates if a job is shut down during normal work week due to inclement weather or Act of
God or similar situation beyond the control of the contractor.

® Includes an amount for supplemental dues.

¢ Rate applies to the first 4 overtime hours. All other time is paid at the double time (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: SC-23-261-2-2009-1

ISSUE DATE: August 22, 2009

EXPIRATION DATE OF DETERMINATION: June 30, 2010* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rates
Classification® Basic Health  Pension Vacation/ Training Other Hours Total Daily!  Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 1 172X 112X 2X

Group | 26.44 10.52 5.00 2.60° .92 49 8 45.97 59.19 59.19 72.41
Group 11 26.59 10.52 5.00 2.60° .92 49 8 46.12 59.415 59415 7271
Group 111 26.72 10.52 5.00 2.60° .92 49 8 46.25 59.61 59.61 72.97
Group IV 26.91 10.52 5.00 2.60° .92 49 8 46.44 59.895  59.895  73.35
Group V 26.94 10.52 5.00 2.60° .92 49 8 46.47 59.94 59.94 73.41
Group VI 26.97 10.52 5.00 2.60° .92 49 8 46.50 59.985 59985  73.47
Group VII 27.22 10.52 5.00 2.60° .92 49 8 46.75 60.36 60.36 73.97
Group VIII 27.47 10.52 5.00 2.60° .92 49 8 47.00 60.735  60.735  74.47
Group IX 27.67 10.52 5.00 2.60° .92 49 8 47.20 61.035 61.035 74.87
Group X 27.97 10.52 5.00 2.60° .92 49 8 47.50 61.485 61485 7547
Group XI 28.47 10.52 5.00 2.60° .92 49 8 48.00 62235 62235 7647
Subjourneyman”

0-2000 hours 13.50 10.52 5.00 1.35* 92 49 8 31.78 38.53 38.53 45.28
2001-4000 hours 15.50 10.52 5.00 1.60* .92 49 8 34.03 41.78 41.78 49.53
4001-6000 hours 17.50 10.52 5.00 1.85* .92 49 8 36.28 45.03 45.03 53.78

Over 6000 hours and thereafter at journeyman rates

*Includes an amount for Supplemental Dues.

" Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.

¢ For classifications within each group, see page 21A.

4 Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other overtime is paid at the
Sunday/Holiday double-time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall

make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence

provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence

requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
21




DETERMINATION: SC-23-261-2-2009-1

Group I
Warehouseman and Teamster

Group I1
Driver of Vehicle or Combination of Vehicles - 2 axles

Traffic Control Pilot Car, excluding moving heavy equipment
permit load
Truck Mounted Power Broom

Group III
Driver of Vehicle or Combination of Vehicles - 3 axles

Bootman

Cement Mason Distribution Truck

Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level
Erosion Control Driver

Group IV
Driver of Transit Mix Truck-Under 3 yds

Dumpcrete Truck Less than 6 1/2 yards water level
Truck Repairman Helper

Group V
Water Truck 3 or more axles

Warehouseman Clerk

Working Truck Driver

Truck Greaser and Tireman - $0.50 additional for Tireman
Pipeline and Utility Working Truck Driver, including
Winch Truck and Plastic Fusion, limited to Pipeline and
Utility Work

Slurry Truck Driver

Group VI
Driver of Transit Mix Truck - 3 yds or more

Dumpcrete Truck 6 1/2 yds water level and over

Driver of Vehicle or Combination of Vehicles - 4 or more axles
Driver of Oil Spreader Truck

Dump Truck 16 yds to 25 yds water level

Side Dump Trucks

Flow Boy Dump Trucks

Group VII
A Frame, Swedish Crane or Similar

Forklift Driver
Ross Carrier Driver

Group VIII
Dump Truck of 25 yds to 49 yards water level

Truck Repairman
Water Pull Single Engine
Welder

Group IX
Truck Repairman Welder

Low Bed Driver, 9 axles or over

Group X
Water Pull Single Engine with attachment

Dump Truck and Articulating - 50 yards or more water level

Group XI
Water Pull Twin Engine

Water Pull Twin Engine with attachments
Winch Truck Driver - $0.25 additional when operating a Winch
or similar special attachments
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: SC-23-261-2-2009-1

ISSUE DATE: August 22,2009

EXPIRATION DATE OF DETERMINATION: June 30, 2010* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rates
Classification® Basic Health  Pension Vacation/ Training Other Hours Total Daily!  Saturday’ Sunday/
(Journeyperson)  Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X

Group 1 29.94 10.52 5.00 2.60" .92 49 8 4947 64.44 64.44 79.41
Group 11 27.00 10.52 5.00 2.60" .92 49 8  46.53 60.03 60.03 73.53
Group 111 27.72  10.52 5.00 2.60" .92 49 8 4725 61.11 61.11 74.97
Group IV 2741 10.52 5.00 2.60" .92 49 8 4694 60.645  60.645  74.35
Group V 2744 10.52 5.00 2.60" .92 49 8 4697 60.69 60.69 74.41
Group VI 2747 10.52 5.00 2.60" .92 49 8  47.00 60.735  60.735 7447
Group VII 27.72  10.52 5.00 2.60" .92 49 8 4725 61.11 61.11 74.97
Group VIII 2797 10.52 5.00 2.60" .92 49 8 4750 61.485 61485 7547
Group IX 28.17 10.52 5.00 2.60" .92 49 8 47.70 61.785  61.785  75.87
Group X 28.47 10.52 5.00 2.60" .92 49 8  48.00 62.235 62235 7647
Group XI 28.97 10.52 5.00 2.60" .92 49 8 4850 62.985 62985 7747
Subjourneyman”

0-2000 hours 13.50  10.52 5.00 1.35° .92 49 8 3178 38.53 38.53 45.28
2001-4000 hours 1550  10.52 5.00 1.60* .92 49 8  34.03 41.78 41.78 49.53
4001-6000 hours 17.50  10.52 5.00 1.85° .92 49 8 3628 45.03 45.03 53.78

Over 6000 hours and thereafter at journeyman rates

*Includes an amount for Supplemental Dues.

" Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.

¢ For classifications within each group, see page 21A.

4 Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday
double-time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SECOND SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: SC-23-261-2-2009-1

ISSUE DATE: August 22,2009

EXPIRATION DATE OF DETERMINATION: June 30, 2010* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara and Ventura Counties

Employer Payments Straight-Time Overtime Hourly Rates
Classification® Basic  Health Pension Vacation/ Training Other Hours® Total Daily®  Saturday® Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly Holiday
Rate Welfare Rate 11/2X 112X 2X

Group 1 2744 10.52 5.00 2.60" .92 49 8 4697 60.69 60.69 74.41
Group 11 27.59 10.52 5.00 2.60" .92 49 8 47.12 60915 60915  74.71
Group 111 28.22  10.52 5.00 2.60" .92 49 8 4775 61.86 61.86 75.97
Group IV 2791 10.52 5.00 2.60" .92 49 8 4744 61395 61395 7535
Group V 27.94 10.52 5.00 2.60" .92 49 8 4747 61.44 61.44 75.41
Group VI 2797 10.52 5.00 2.60" .92 49 8 4750 61.485 61485 7547
Group VII 28.22  10.52 5.00 2.60" .92 49 8 4775 61.86 61.86 75.97
Group VIII 28.47 10.52 5.00 2.60" .92 49 8  48.00 62235 62235 7647
Group IX 28.67 10.52 5.00 2.60" .92 49 8  48.20 62.535 62535  76.87
Group X 28.97 10.52 5.00 2.60" .92 49 8 4850 62985 62985 7747
Group XI 29.47 10.52 5.00 2.60" .92 49 8  49.00 63.735  63.735  78.47
Subjourneyman”

0-2000 hours 13.50  10.52 5.00 1.35° .92 49 8 31.78 38.53 38.53 45.28
2001-4000 hours 1550  10.52 5.00 1.60° .92 49 8 34.03 41.78 41.78 49.53
4001-6000 hours 17.50  10.52 5.00 1.85° .92 49 8 36.28 45.03 45.03 53.78

Over 6000 hours and thereafter at journeyman rates

*Includes an amount for Supplemental Dues.

" Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.

¢ For classifications within each group, see page 21A.

4 The third shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate,
Monday through Friday.

¢Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday
double-time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall

make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence

provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence

requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # HORIZONTAL DIRECTIONAL DRILLING (LABORER)

DETERMINATION: SC-102-1184-1-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2011** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research
for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours Total Daily Saturdayb Sunday/
(Journeyperson) Hourly and Holiday" Payments Hourly Holiday
Rate  Welfare Rate 11/2x 11/2x 2x

GROUP I

(Drilling Crew Laborer) $27.05  $5.76 $3.00 $2.39 $0.50 $0.25 8 $38.95 $52.475 $52.475  $66.00
GROUP II

(Vehicle Operator/Hauler) $27.22  $5.76 $3.00 $2.39 $0.50 $0.25 8 $39.12  $52.73  $52.73 $66.34
GROUP 111

(Horizontal Directional Drill Operator) $29.07  $5.76 $3.00 $2.39 $0.50 $0.25 8 $40.97 $55.505 $55.505  $70.04
GROUP 1V

(Electronic Tracking Locator) $31.07  $5.76 $3.00 $2.39 $0.50 $0.25 8 $42.97 $58.505 $58.505  $74.04

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html

* Includes an amount for Supplemental Dues.

" If the job is shut down during the work week due to inclement weather and forty (40) hours of work have not been completed, then the balance
of the forty (40) hours may be worked on Saturday at the straight-time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10th Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds™ for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603
February &, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice provides clarification to many questions from the public regarding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects
and engineers.

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at http://www.dir.ca gov/DLSR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.

Sincerely,

Orouew b

Chuck Cake
Chief Deputy Director
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OPERATING ENGINEERS LOCAL UNION No. 3

1620 SOUTH LOGP ROAD, ALAMEDA, CA 94502-7090 (510) 748-7400 » FAX (510) 748-7401
Jurisdiction: Northern Califo-nia, Northern Nevada, Utsh, Wyoming, South Daketa, Hawail and Mid-Pacific Istands

G T Sl e A ]l BT P P e P b=l R R 2 g g e gl Y b 4 R g R R

February 4, 2002

Ms. Maria Y. Robbins, Deputy Chief :
California State Department ol Industrial Relations
Division of Labor Statistics and Research

455 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determinaiion - Soils and Matcrials Tester (SMT) On Site
Decar Ms. Robbins:

Please find cnclosed the response of Operating Engincers Local Union No. 3 in support ol a
Prevailing Wage Determination for a Soils und Materials Tester as set forth in the Master
Construction Agreement for Northern California.

The data enclosed, we belicve, justifies and establishes the Scope of Work Conforming to
SR 1999 tor a Soils and Materials Tester performing on-site work in Northern Califoraia.

We respectfully request thal a conclusive determination be made that the wage rates and [ringe
bencfit rates applicable to this clussification arc the prevailing wage for this type of work within
the geographical jurisdiction cstublished in the Master Agreement and are consistent with the
requircments ol SB1999,

Your continuing assistance is appreciated. [T there are any further questions, do not hesitate
to conlact myself or Dean Dye at 510/748-7400.

Sincerely,

RECEIVE v
Robert E. Clark, Depar*men* of kndu.ﬂf"("l Belnti-
Director/Contracts Departmeni ,

FEB 0 6 2002

Div. of Labor Statistics & Ressaret
ce: Don Doser, Local 3 Business Manager Chief's Office
Dean Dye, Director - Testing & Inspection Division
and Technical Engincers [Division

S

REC:mer
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

c¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator

g) “Rolling of slopes” -- process of compacting the slope to the required density (also called
“back rolling”); done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT

1) “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.
They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page 1
February 4, 2002 mer;opeiu-3-afl-cio(3)



5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Is visual observation inspection covered? For example: Using tape measures...

2

The Construction/Special Inspector shall observe the work for conformance....... is part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered.

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be
covered.

SMT Classification Page 2
February 4, 2002 mer;opeiu-3-afl-cio(3)



12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3’s agreement?

Yes.

The following, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
February 4, 2002 mer;opeiu-3-afl-cio(3)



WM. C. WAGGONER
Business Manager
and
General Vice-President

INTERNATIONAL UNION OF

OPERATING ENGINEERS

December 6, 2001

RECEIVED
Department of industric! 8alesi--

Via Fax & U.S. Postal Service DEC 11 2001

Maria Y. Robbins, Deputy Chief ) o l

State of California Department of Industrial Relations Div. of Labor Statistics & Resears!.
Chief's Offics

Division of Labor Statistics & Research
455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102

Re:  Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following:

1 What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term "building
inspector” or "construction inspector" has the same meaning as "special inspector.” The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
various types of verification tests.

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete

specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Magnetic particle testing

b) Nondestructive inspection
c) Ultrasonic testing
dj Keying

e Benching

5 Scarifying

g "Rolling of slopes”

h One-pointer

i) “Correction for rock”

a) b) ¢) Magnetic and ulfrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCL

d) Keying in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step" procedure is usually used.

) Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step” procedure is
usually used.

f) Scarifying is a procedure performed by equipment that rips up existing material approximateiy
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

1) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT).

Items a, b and ¢ are performed by the BCI. Items d, e, f, g, h and i are performed by the FSMT.
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To perform items a, b, and c, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there is no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

3. What is the civil engineer’s job when working with the BCI or FSMT? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)Y

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."

0. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes,

7. Some signatories perform mechanical & electrical inspections. Avre these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The
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Geotechnical Engineer is usually "in-house,” a supervisory position, "off-site."

12 Is a project manager whose duties include weekly meetings, approving contracts,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.

13. Is a resident engineer whose duties include logging correspondence amongst contractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a ligison
between contractors and engineers covered?

When a Resident Engincer logs correspondence among contractors and subcontractors. the
work is not covered. When the Resident Engineer acts as a liaison between contractors and
engineers. the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?
Yes.

15.  Is the FSMT an apprenticeable classification?
Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

Fred .
Fred C. Young, Fim

[. U. O. E., Local Union No. 12

FCY:smc
cc: David Lanham, Contract Compliance



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603
December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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OFFICEOFT 1l
San Francisco, CEE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue 10™ Floor P.O. Box 420603

San Francisco CA 94142-0603

March 4, 2002

Important Notice to Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

£

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differential pay for various crafts used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations.

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered o be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she

is working.

Please refer to the contract provisions posted on the Internet at www.dir.ca. gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shifi and/or a graveyard shift.

Sincerely,

Chuck Cake b’ﬁ‘)‘u

Chief Deputy Director



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REFLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 5, 2003

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification and updates the June 27, 2002, Important Notice regarding the applicable
rate of pay for work involving the installation of burglar and fire alarms.

In the following counties, the minimum rate of pay for burglar alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Los Angeles and Orange.

In the following counties, the minimum rate of pay for fire alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Contra Costa, Orange, and Santa Clara.

In Imperial and San Diego Counties only, the minimum rate of pay for burglar alarm and fire alarm
installation would be that of the craft/classification of Electrician/Sound & Signal Technician.

Please note that the minimum rate of pay for all conduit installation associated with either alarm
system installation would be that of the craft/classification of Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.C. Box 420603

San Francisco, CA 94142

For questions on burglar alarm and/or fire alarm installation in any county not addressed above or in the
Important Notice issued June 27, 2002, please send a written request to the above address. Please note that
type of work/rate of pay determinations are issued on a project-by-project basis. Requests should include all
relevant documents including but not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

These changes apply to public works prajects advertised for bid on or after March 15, 2003.
Sincerely,

e Moy

Chuck Cake
Acting Director



STATE OF CALIFORNIA Gray Davis, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10th Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

June 27, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification regarding the applicable classifications for work involving the
installation of burglar alarms and fire alarms.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Inside Wireman in the following counties: Alpine, Amador, Butte, Colusa, El Dorado, Glenn, Lassen,
Mariposa, Merced, Nevada, Placer, Plumas, Sacramento, San Luis Obispo, Shasta, Sierra, Stanislaus,
Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Comm & System Installer in the following counties: Contra Costa, Del Norte, Fresno, Humboldt,
Imperial, Inyo, Kings, Lake, Madera, Marin, Mendocino, Mono, Monterey®, San Benito®, San
Bernardino, San Diego, San Francisco, Santa Barbara, Santa Clara, Santa Cruz®, Sonoma, Tulare and
Ventura. Please note that if the installation of the burglar alarm and fire alarm are integrated,
then the classification for the fire alarm installation listed below applies.

Fire alarm installation is performed at the rate of pay of the Electrician determination for Inside
Wireman in the following counties: Alpine, Amador, Butte, Colusa, Contra Costa, Del Norte, El
Dorado, Fresnob, Glenn, Humboldt, Imperial, Inyo, Kern, Kingsb, Lake, Lassen, Los Angeles, Maderab,
Marin, Mariposa, Mendocino, Merced, Mono, Monterey”, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito®, San Bernardino, San Diego, San Francisco, San Luis Obispo, Santa Barbara,
Santa Clara, Santa Cruz’, Shasta, Sierra, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulareb,
Tuolumne, Ventura, Yolo and Yuba.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



For questions on burglar alarm and/or fire alarm installation in any county not listed above, please send
a written request to the above address. Please note that classification determinations are issued on a
project-by-project basis. Requests should include all relevant documents including but not limited to the
contract, financial documents, plans, specifications, as well as contact information for the Awarding
Body.

Sincerely,

Chuck Cake
Chief Deputy Director

? Installation of conduit, boxes, cables and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

® Conduit installation and wire pull are performed at the Inside Wireman rate, and the termination, setting of devices, wiring of
control panel and system performance checks are performed at the Comm and System Installer rate.
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455 Golden Gate Avenue, 10" Floor e
P.O. Box 420603

San Francisco, CA 94102
San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE
TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.



ur,

B o N Ceermr e e e T e D e e ) s

1D: ' . FEB 20°02  17:56 No.004
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From:  Bill Quirk
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059,/8

February 25, 2004

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice amends the March 5, 2003, Important Notice regarding the minimum rate of pay for
work involving the installation of burglar and fire alarms in Imperial and San Diego Counties.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Soundman when performing the following: installing,
terminating, operating, assembling, wire pulling, splicing, and installing devices.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Sound and Signal Technician when performing all other work
including but not limited to the following: layout, planning, final checkout, servicing, and
maintenance.

Please note that the minimum rate of pay for all conduit installation associated with either
alarm system installation would be that of the craft/classification of Electrician/Inside
Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above.
The scope of work for each of these classifications is posted on the Internet at
http://www.dir.ca.gov/DLSR. This information may also be requested from the Division of
Labor Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a
request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

These changes apply to public works projects advertised for bid on or after March 6, 2004.



STATE OF CALIFORNIA : Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

May 3, 2004

IMPORTANT NOTICE

DECISIONS ON APPEAL

TO AWARDING BODIES AND OTHER INTERESTED PARTIES CONCERNING THE
APPLICATION AND SCOPE OF PUBLIC WORKS COVERAGE DETERMINATIONS:

PW CASE NO. 2000-027: CUESTA COLLEGE/OFF-SITE FABRICATION OF SHEET
METAL

AND

PW CASE NO. 2002-064: CITY OF SAN JOSE/SJSU JOINT LIBRARY PROJECT/
OFF-SITE FABRICATION OF ELECTRICAL COMPONENTS

On March 4, 2003, the Acting Director of the Department of
Industrial Relations issued the above-referenced precedential
public works coverage determinations concerning public works

coverage of off-site fabrication. As a result of the filing of
administrative appeals from these determinations pursuant to 8
California Code of Regulations, section 16002.5, the

implementation of the public works coverage tests enunciated in
the determinations was stayed effective March 4, 2003.

The appeals are decided and, effective immediately, ~ the
determinations are withdrawn. The prior precedential public works
coverage determinations and decisions on appeal concernlng the
issues in these determinations control. (See, Imperial Prison II,

South, PW 82-03¢6 (Aprii 5, 1994) and San Diego City
Schools/Constructlon of Portable Classrooms, PW 1999-032 (June 23,
2000

John M Rea
Acting Director



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have received
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and equipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages.l It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In light of the Department’s enforcement experience and its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applying them to the unique
circumstances of owner-operator compensation.3

In addition, the rates established by DLSR for owner-operator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rates issued by DLSR. "

Sincerely,

/s/John M. Rea
Acting Director

Under O. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458,
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers.

% Almost all prevailing wage complaints involving owner-operators performing on-haul and
off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination.

* Labor Compliance Programs are required to enforce prevailing wage obligations in a
manner consistent with the enforcement policies of DLSE (title 8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.

Consistent with the Department’s enforcement policy, 1f an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. See e.qg.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October

16, 2003.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

November 10, 2005

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Los Angeles County would be that of the
craft(s)/classification(s) contained in the Southern California Ninth District Sound and
Communications Agreement by and between International Brotherhood of Electrical Workers
and National Electrical Contractors Association. These craft(s)/classification(s) include the
following:

Electrician/Communication and System Installer
Electrician/Communication and System Technician
Electrician/Sound Electrician

These changes apply only prospectively to public works projects advertised for bid on or
after November 20, 2005.

To view the current rates and scope of work provisions for these craft(s)/classification(s), please
visit our Internet website at http://www.dir.ca.gov/DLSR/PWD. This information may also be
requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

November 22, 2005

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND
FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

The Department has issued four important notices (June 27, 2002, March 5, 2003, February 25,
2004, and November 10, 2005) regarding the prevailing rate of pay for burglar alarm and fire
alarm installation. Each important notice has only prospective effect (applies only to projects
advertised for bids on or after the tenth day of issuance). The tables on the following two pages
provide a summary of the applicable rates of pay by county for burglar and fire alarm installation
as contained in each of the important notices issued for these types of work. The information in
these tables does not alter the applicable rates of pay issued in the aforementioned important
notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.”
If you have a public works project in one of the counties listed in the tables that indicates
“project-by-project basis,” you may request a minimum rate of pay determination prior to the bid
advertisement date of the project by sending a written request to the address below. Each request
should include all the relevant documents that would assist the Department in issuing a
determination. These documents include but are not limited to the contract, financial documents,
plans, specifications, as well as contact information for the Awarding Body.

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



Table 1: Burglar Alarm Installation

Effective Date of Rates °©

717/2002 - 3/14/2003 3/15/2003 - 3/5/2004 3/6/2004 - Present
COUNTY
Alameda Project-by-Project Basis
Alpine Electrician: Inside Wireman
Amador Electrician: Inside Wireman
Butte Electrician: Inside Wireman
Calaveras Project-by-Project Basis
Colusa Electrician: Inside Wireman
Contra Costa Electrician: Comm & System Installer
Del Norte Electrician: Comm & System Installer
El Dorado Electrician: Inside Wireman
Fresno Electrician: Comm & System Installer
Glenn Electrician: Inside Wireman
Humboldt Electrician: Comm & System Installer
Imperial Electrician: Comm & System Installer  |Electrician: Sound & Signal Tech |Electrician: Soundman e
Inyo Electrician: Comm & System Installer
Kern Project-by-Project Basis
Kings Electrician: Comm & System Installer
Lake Electrician: Comm & System Installer
Lassen Electrician: Inside Wireman
Los Angeles Project-by-Project Basis | Electrician: Comm & System Installer
Madera Electrician: Comm & System Installer
Marin Electrician: Comm & System Installer
Mariposa Electrician: Inside Wireman
Mendocino Electrician: Comm & System Installer
Merced Electrician: Inside Wireman
Modoc Project-by-Project Basis
Mono Electrician: Comm & System Installer
Monterey Electrician: Comm & System Installer®
Napa Project-by-Project Basis
Nevada Electrician: Inside Wireman
Orange Project-by-Project Basis | Electrician: Comm & System Installer
Placer Electrician: Inside Wireman
Plumas Electrician: Inside Wireman
Riverside Project-by-Project Basis
Sacramento Electrician: Inside Wireman
San Benito Electrician: Comm & System Installer?®

San Bernardino

Electrician: Comm & System Installer

San Diego Electrician: Comm & System Installer  |Electrician: Sound & Signal Tech  |Electrician: Soundman e
San Francisco Electrician: Comm & System Installer
San Joaquin Project-by-Project Basis

San Luis Obispo |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Comm & System Installer
Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: Comm & System Installer?®
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Comm & System Installer
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & System Installer
Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer
Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

NOTES: ? Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final

connection and programming is performed at the Communication and System Installer rate.

® The Soundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and
installing devices. The Sound & Signal Tech rate applies when performing all other work including but
not limited to the following: layout, planning, final checkout, servicing, and maintenance.

° Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each
subsequent time period unless superseded by another wage decision.




Table 2: Fire Alarm Installation

Effective Date of Rates ®

7/7/2002 - 3/14/2003

3/15/2003 - 3/5/2004 3/6/2004 - 11/19/2005 |11/20/2005 - Present

COUNTY

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Inside Wireman |Electrician: Comm & System Installer
Del Norte Electrician: Inside Wireman

El Dorado Electrician: Inside Wireman

Fresno Electrician: Inside Wireman #

Glenn Electrician: Inside Wireman

Humboldt Electrician: Inside Wireman

Imperial Electrician: Inside Wireman |Electrician: Sound & Signal Tech |Electrician: Soundman ©
Inyo Electrician: Inside Wireman

Kern Electrician: Inside Wireman

Kings Electrician: Inside Wireman #

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Inside Wireman Electrician: Comm & System Installer ¢
Madera Electrician: Inside Wireman #

Marin Electrician: Inside Wireman

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Inside Wireman

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Inside Wireman

Monterey Electrician: Inside Wireman °

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Project-by-Project Basis | Electrician: Comm & System Installer
Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Electrician: Inside Wireman

Sacramento Electrician: Inside Wireman

San Benito Electrician: Inside Wireman °

San Bernardino |Electrician: Inside Wireman

San Diego Electrician: Inside Wireman |Electrician: Sound & Signal Tech |Electrician: Soundman ©
San Francisco Electrician: Inside Wireman

San Joaquin Project-by-Project Basis

San Luis Obispo |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara |Electrician: Inside Wireman

Santa Clara Electrician: Inside Wireman |Electrician: Comm & System Installer
Santa Cruz Electrician: Inside Wireman °

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Inside Wireman

Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Inside Wireman #

Tuolumne Electrician: Inside Wireman

Ventura Electrician: Inside Wireman

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

NOTES: & Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and

system performance checks are performed at the Comm & System Installer rate.

b |nstallation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

“The Soundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and installing devices.
The Sound & Signal Tech rate applies when performing all other work including but not limited to the following: layout, planning,
final checkout, servicing, and maintenance.

9 The rates for the craft(s)/classification(s) of Electrician: Comm & System Tech and Electrician: Sound Electrician also apply.

¢ Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each subsequent time period
unless superseded by another wage decision.




STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2006

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2007, the minimum wage in California will increase to seven dollars and
fifty cents ($7.50) per hour. Effective on January 1, 2008, the minimum wage in California will
increase to eight dollars ($8.00) per hour. The Director’s prevailing wage determinations shall not
be below the California minimum wage. Each employer is required to pay at least the California
minimum wage for the basic hourly rate in all cases where the published prevailing wage rate is
below the California minimum wage. Any and all employer payments required by these
determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059,/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 27, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2008, the minimum wage in California will increase to eight dollars ($8.00)
per hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

, P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.
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I, the undersigned, am
(Name-print)

with the authority to act for and on behalf of
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, certify under penalty of perjury
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(Description, no. of pages)

of the originals.

Date: Signature:




STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

October 20, 2008
Clarification of the Notice dated October 8, 2008 for the off-the-site Hauling of Construction Materials

This is a clarification based on questions and comments from industry sources that should help employers
and unions better respond to the previously mailed and posted request for data to determine prevailing wage
rates for off-the-site hauling of construction materials.

DLSR is requesting information from three sources for off-the-site hauling: a) the construction employers
who employ drivers to haul materials to and from the construction site, b) the material suppliers, and c) the
trucking companies who haul construction materials.

The following is provided to help clarify the information DLSR has requested:

e A description of the trucks as to type (dump, low boy, transit mixer, etc.) and their size (cubic
yards, number of axles*, tonnage, or gross vehicle weight, etc.) that are used as the basis for the
different pay rate classifications.

e Provide the actual payroll records that show the peak day of employment for each county (peak day
is defined as the single day when the greatest number of workers perform the off-the-site hauling in
the last 12 months and the rates these employees were paid).

e The construction site where the deliveries were made or material was picked up will determine the
County for counting peak employment.

e Both public and private work are to be combined in submitting data.

e For purposes of this investigation, it is possible that the same employee can be counted two or more
times if the employee worked more than one county on the same day.

e Likewise, an employee-driver can be counted two or more times if the driver worked at more than
one pay rate classification on the same day.

Note this request for information is only for workers engaged in hauling of construction materials off-the-
site of construction. The payroll records must be submitted to support the data provided above. If
necessary, the payroll records may be supplemented with written comments to further explain the data.

Confidentiality:

Individual employer or employee wage data or payroll information provided is confidential and will be used
for statistical purposes only. Direct testimony given at a public hearing is not confidential

Gregory Govan, Chief
Tel. (415) 703-4780
Fax (415) 703-4771

*Dump truck types may be described by their number of axles include:
3-axle and 4-axle dumps.
5-axle dumps broken out as necessary into:
a.) bottom dumps c.) transfers
b.) end dumps d.) side dumps



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Traneseo, San Francisco, CA 94142-0603

January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8
February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.




STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers” work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San Francisco, CA 94102 P. O. Box 420605
an ' San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/ 8

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator

® Landscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2009 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2009-1. The rates
associated with these unrecognized classifications SHALL NOT be applied or used on public
works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Batch Plant Laborer

Group 3
Tunnel Concrete Finisher



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the Southern California Iron Workers’ general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PLUMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SDI-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers’ general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

June 15,2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Parties:

The San Francisco Superior Court in Northern California District Council of Laborers v. Caltfornia Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Work for the Northern California Laborers’ General Prevailing Wage Determination.”

These notices have been rescinded and were removed from the Department’s website on May 27, 2010.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an rranciseo San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside
Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22,2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Workers’ general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJO-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA EDMUND G. BROWN ]R., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor [LING ADDRESS:

San F X CA 94102 P. O. Box 420603
an Francisco, San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

*® Landscape/Irrigation Equipment Operator
*® Landscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.

e Operation of pilot trucks.

e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.



STATE OF CALIFORNIA EDMUND G BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director MAILING ADDRESS
th g
455 Golden Gate Avenue, 10th Floor P. O, Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2010 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2010-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group 1
Batch Plant Laborer

Group II1
Tunnel Concrete Finisher



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an rranesees San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller



STATE OF CALIFORNIA EDMUND G. BROWN JR., GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
ADVISORY SCOPE OF WORK PROVISIONS FOR
THE SOUTHERN CALIFORNIA LANDSCAPE/IRRIGATION LABORER/TENDERS; AND
FOR THE SAN DIEGO LABORER (ENGINEERING CONSTRUCTION), TUNNEL
WORKER (LABORER), AND LANDSCAPE/IRRIGATION LABORER/TENDERS ISSUED
IN THE 2011-1 CD ROM GENERAL PREVAILING WAGE DETERMINATIONS

Please be advised that the updated important notices regarding advisory scope of work for the above
mention crafts were inadvertently left out from the Scope of Work Provisions page published in the
2011-1 CD.

To obtain the updated important notice regarding advisory scope of work, please visit our website at
http://www.dir.ca.gov/dlst/PWD




STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Party:

CRAFT: Drywall Installer/Lather (Carpenter)

DETERMINATION: NC-31-X-16-2011-1

LOCALITIES: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa,
Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo,
and Yuba Counties.

e The total hourly wage rate for the Drywall Installer/Lather in Area 3 is incorrect. The correct total
hourly wage rate should be $56.16, instead of $563.16

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF LABOR STATISTICS & RESEARCH
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

San Francisco, CA 94102 4 P. O. Box 420603
San Francisco, CA 94142-0603

April 5, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL
PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is a correction to footnote “M” for the following craft(s) and classification(s) listed
below:

CRAFT/CLASSIFICATION: Electrician: Inside Wireman, Cable Splicer, Heading Wireman and
Heading Cable Splicer

LOCALITIES: Mariposa County

DETERMINATIONS: MAP-2011-1

Footnote “M” for the following should read:

“ZONE D IS ALL OF MARIPOSA COUNTY NOT IN ZONES A, B OR C. EMPLOYEES
TRAVELING IN THEIR OWN VEHICLE SHALL RECEIVE AN ADDITIONAL $27 PER
DAY. FOR ALL OTHER ZONES, PLEASE REFER TO THE TRAVEL AND SUBSISTENCE
PROVISIONS.”

With the exception of the correction stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Traneseo, San Francisco, CA 94142-0603

April 5, 2011

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Dredger (Operating Engineer) (All shifts in Areas 1 & 2)

DETERMINATION: NC-63-3-12-2011-1

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra
Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba
counties.

The footnote language for the Daily overtime and Saturday overtime columns were inadvertently
omitted from the above referenced determination. The footnote language should read:

Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours
on Saturday. All other time worked is paid at the Sunday and Holiday overtime rate.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #FIELD SURVEYOR

ISSUE DATE: May 9, 2011
EXPIRATION DATE OF DETERMINATION: March 1, 2012* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the

expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Colusa, Contra Costa, Del Norte, El Dorado, Humboldt, Madera, Marin, Mariposa, Merced,
Monterey, Napa, Placer, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siskiyou, Solano,
Sonoma, Stanislaus, Trinity, Tuolumne, and Yolo Counties. (REF: 63-3-10)

This determination applies only to projects advertised for bids on or after May 19, 2011. These rates supersede the Field Surveyor wage rates
issued in the following general Prevailing Wage Determinations: ALA-2011-1, COL-2011-1, CON-2011-1, DEL-2011-1, ELD-2011-1, HUM-
2011-1, MAD-2011-1, MAR-2011-1, MAP-2011-1, MER-2011-1, MTY-2011-1, NAP-2011-1, PLA-2011-1, SAC-2011-1, SBE-2011-1, SFR-
2011-1, SJO-2011-1, SMA-2011-1, STC-2011-1, STZ-2011-1, SHA-2011-1, SIS-2011-1, SOL-2011-1, SON-2011-1, STA-2011-1, TRI-2011-1,
TUO-2011-1, YOL-2011-1.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension® Vacation/ Training Other Hours Total Daily Saturday  Sunday/
(Journeyperson) Hourly and Holiday® Payments Hourly Holiday
Rate Welfare Rate 11/2X° 112X° 2X
Field Surveyor
Chief of Party $37.19 1091 8.28 3.47 0.72 0.16 8 60.73  79.32 79.32 97.92
Instrumentman $34.10 1091 8.28 3.47 0.72 0.16 8 57.64  74.69 74.69 91.74
Chainman/Rodman $31.22 1091 8.28 3.47 0.72 0.16 8 5476 7037 70.37 85.98

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research
to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

* Includes an amount for Annuity Fund.

®Includes an amount for Supplemental Dues.

¢ Rate applies to the first four (4) daily overtime hours and the first twelve (12) hours worked on Saturday. All other overtime is paid at the Sunday
& Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

May 18, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Field Surveyor

CLASSIFICATIONS: Chief of Party, Instrumentman, and Chainman/Rodman
DETERMINATIONS: IMP-2011-1, INY-2011-1, KER-2011-1, KIN-2011-1, LOS-2011-1,
MON-2011-1, ORA-2011-1, RIV-2011-1, SBR-2011-1, SDI-2011-1, SLO-2011-1, STB-2011-1,
and VEN-2011-1.

LOCALITIES: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties.

Footnotes “C, D, E, F, and O found under the “Basic Hourly Rate” column in the above
referenced prevailing wage determinations and counties for Chief of Party, Instrumentman, and
Chainman/Rodman should be under the “Vacation/Holiday” column instead.

With the exception of the correction stated above, all of the wage rates and other conditions found
in the above referenced General Prevailing Wage Determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Traneseo, San Francisco, CA 94142-0603

June 29, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

e CRAFT: Plumber
CLASSIFICATION(S): Plumber, Steamfitter, Refrigeration Fitter (HVAC)

LOCALITY: All localities within Napa and Solano Counties
DETERMINATION(S): NAP-2009-1, SOL-2009-1, NAP-2009-2, SOL-2009-2, NAP-2010-1, SOL-
2010-1, NAP-2010-2, SOL-2010-2, NAP-2011-1, SOL-2011-1.

A portion ($0.85) of the $3.00 predetermined increase scheduled to take effect on July 1, 2011 has
been deferred to January 1, 2012. As noted below, there is no change to the total predetermined
amount. The modified schedule for the predetermined increases is as follows:

Effective July 1, 2011, there will be an increase of $2.15 allocated as follows: $0.55 to Basic Hourly
Rate, $1.50 to Health and Welfare, and $0.10 to Pension.

Effective January 1, 2012, there will be an increase of $0.85 to be allocated to Pension.

e CRAFT: Plumber
CLASSIFICATION(S): Plumber light commercial for total plumbing bid of $250,000 or less
(Determinations 2009-2, 2010-1, 2010-2, and 2011-1)
Plumber, Steamfitter, Refrigeration Fitter (HVAC) for total plumbing bid
of $250,000 or less (Determination 2009-1)

LOCALITY: All localities within Napa and Solano Counties
DETERMINATION(S): NAP-2009-1, SOL-2009-1, NAP-2009-2, SOL-2009-2, NAP-2010-1, SOL-
2010-1, NAP-2010-2, SOL-2010-2, NAP-2011-1, SOL-2011-1.

The predetermined increase of $3.00 scheduled to take effect on July 1, 2011 has been modified and
decreased to $0.50.

Effective July 1, 2011, there will be an increase of $0.50 to Health and Welfare.

The predetermined wage increase effective on July 1, 2012, of $3.00 to wages and/or fringe
benefits for the classification(s) listed above has been rescinded.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
A Tranesee, San Francisco, CA 94142-0603

June 29, 2011

IMPORTANT NOTICE TO AWARDING BODIES & OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASE IN
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is a modification of the predetermined increase for the craft and classifications
listed below:

CRAFT /CLASSIFICATION(s): Plumber: Plumber, Steamfitter and

Plumber: Refrigeration Fitter
DETERMINATION: SMA-2009-2, SMA-2010-1, SMA-2010-2 and SMA-2011-1
LOCALITY: All localities within San Mateo County

A portion of the $3.50 predetermined increase scheduled to take effect on July 1, 2011 has
been deferred to January 1, 2012. The modified schedule for the predetermined increases is
as follows:

e Effective July 1, 2011, there will be an increase of $0.95 to the Basic Hourly Rate, $0.50
to Health & Welfare, $0.25 to Pension, and $0.10 to Training.

e Effective January 1, 2012, there will be an increase of $1.70 to be allocated to wages
and/or employer payments.

With the exception of the modification stated above, all of the wage rates, overtime rates, and
other conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

June 29, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES IN THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is the modification of the predetermined increases for the following craft(s) and
classification(s) listed below:

CRAFT(S)/CLASSIFICATION(S): Plumber: Plumber, Steamfitter and Plumber (For Total Plumbing
Jobs $150,000 or Under)
DETERMINATION: AMA-2011-1, ELD-2011-1, NEV-2011-1, PLA-2011-1, SAC-2011-1, YOL-2011-1,
AMA-2010-2, ELD-2010-2, NEV-2010-2, PLA-2010-2, SAC-2010-2, YOL-2010-2,
AMA-2010-1, ELD-2010-1, NEV-2010-1, PLA-2010-1, SAC-2010-1, YOL-2010-1,
AMA-2009-2, ELD-2009-2, NEV-2009-2, PLLA-2009-2, SAC-2009-2, YOL-2009-2

LOCALITIES: All localities within Amador (portions north of Sutter Creek), El Dorado (portions lying
outside Tahoe Basin Area), Nevada (portions lying outside Tahoe Basin Area), Placer (portions lying
outside Tahoe Basin Area), Sacramento and Yolo Counties

The predetermined increase of $3.20 scheduled to take effect on July 1, 2011 has been modified. The
modified schedule for the predetermined increases is as follows:

e Effective July 1, 2011, there will be an increase of $1.50 to Health and Welfare and a $0.25 increase
to Pension

e Effective January 1, 2012, there will be a $0.60 increase to wages/and or employer payments

With the exception of the modifications stated above, all of the predetermined wage increases and
effective dates applicable to the above referenced craft/classification and prevailing wage determinations
remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

. P. O. Box 420603
(San Francisco, CA 94102 San Francisco, CA 94142-0603

June 29, 2011

IMPORTANT NOTICE TO AWARDING BODIES & OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASE IN
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official /Other Interested Parties:

The following is a modification of the predetermined increase for the craft/classification
listed below:

CRAFT /CLASSIFICATION(s): Painter: Taper

DETERMINATION: ALA-2009-1, ALP-2009-1, AMA-2009-1, BUT-2009-1, CAL-2009-1, COL-
2009-1, CON-2009-1, DEL-2009-1, ELD-2009-1, GLE-2009-1, HUM-2009-1, LAK-2009-1,
LAS-2009-1, MAR-2009-1, MAP-2009-1, MEN-2009-1, MER-2009-1, MOD-2009-1, MTY-
2009-1, NAP-2009-1, NEV-2009-1, PLA-2009-1, PLU-2009-1, SAC-2009-1, SBE-2009-1, SFR-
2009-1, SJO-2009-1, SMA-2009-1, STC-2009-1, STZ-2009-1, SHA-2009-1, SIE-2009-1, SIS-
2009-1, SOL-2009-1, SON-2009-1, STA-2009-1, SUT-2009-1, TEH-2009-1, TRI-2009-1, TUO-
2009-1, YOL-2009-1, YUB-2009-1, ALA-2009-2, ALP-2009-2, AMA-2009-2, BUT-2009-2,
CAL-2009-2, COL-2009-2, CON-2009-2, DEL-2009-2, ELD-2009-2, GLE-2009-2, HUM-2009-
2, LAK-2009-2, LAS-2009-2, MAR-2009-2, MAP-2009-2, MEN-2009-2, MER-2009-2, MOD-
2009-2, MTY-2009-2, NAP-2009-2, NEV-2009-2, PLA-2009-2, PLU-2009-2, SAC-2009-2,
SBE-2009-2, SFR-2009-2, SJ0O-2009-2, SMA-2009-2, STC-2009-2, STZ-2009-2, SHA-2009-2,
SIE-2009-2, SIS-2009-2, SOL-2009-2, SON-2009-2, STA-2009-2, SUT-2009-2, TEH-2009-2,
TRI-2009-2, TUO-2009-2, YOL-2009-2, YUB-2009-2, ALA-2010-1, ALP-2010-1, AMA-2010-
1, BUT-2010-1, CAL-2010-1, COL-2010-1, CON-2010-1, DEL-2010-1, ELD-2010-1, GLE-
2010-1, HUM-2010-1, LAK-2010-1, LAS-2010-1, MAR-2010-1, MAP-2010-1, MEN-2010-1,
MER-2010-1, MOD-2010-1, MTY-2010-1, NAP-2010-1, NEV-2010-1, PLA-2010-1, PLU-
2010-1, SAC-2010-1, SBE-2010-1, SFR-2010-1, SJO-2010-1, SMA-2010-1, STC-2010-1, STZ-
2010-1, SHA-2010-1, SIE-2010-1, SIS-2010-1, SOL-2010-1, SON-2010-1, STA-2010-1, SUT-
2010-1, TEH-2010-1, TRI-2010-1, TUO-2010-1, YOL-2010-1, YUB-2010-1, ALA-2010-2,
ALP-2010-2, AMA-2010-2, BUT-2010-2, CAL-2010-2, COL-2010-2, CON-2010-2, DEL-2010-
2, ELD-2010-2, GLE-2010-2, HUM-2010-2, LAK-2010-2, LAS-2010-2, MAR-2010-2, MAP-
2010-2, MEN-2010-2, MER-2010-2, MOD-2010-2, MTY-2010-2, NAP-2010-2, NEV-2010-2,
PLA-2010-2, PLU-2010-2, SAC-2010-2, SBE-2010-2, SFR-2010-2, SJ0-2010-2, SMA-2010-2,
STC-2010-2, STZ-2010-2, SHA-2010-2, SIE-2010-2, SIS-2010-2, SOL-2010-2, SON-2010-2,
STA-2010-2, SUT-2010-2, TEH-2010-2, TRI-2010-2, TUO-2010-2, YOL-2010-2, YUB-2010-2,

Continued on next page



June 29, 2011
Important Notice
Painter: Taper

ALA-2011-1, ALP-2011-1, AMA-2011-1, BUT-2011-1, CAL-2011-1, COL-2011-1, CON-2011-
1, DEL-2011-1, ELD-2011-1, GLE-2011-1, HUM-2011-1, LAK-2011-1, LAS-2011-1,
MAR-2011-1, MAP-2011-1, MEN-2011-1, MER-2011-1, MOD-2011-1, MTY-2011-1, NAP-
2011-1, NEV-2011-1, PLA-2011-1, PLU-2011-1, SAC-2011-1, SBE-2011-1, SFR-2011-1, S]JO-
2011-1, SMA-2011-1, STC-2011-1, STZ-2011-1, SHA-2011-1, SIE-2011-1, SIS-2011-1, SOL-
2011-1, SON-2011-1, STA-2011-1, SUT-2011-1, TEH-2011-1, TRI-2011-1, TUO-2011-1, YOL-
2011-1 and YUB-2011-1

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra
Costa, Del Norte, El Dorado, Glenn, Humboldt, Lake, Lassen, Marin, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba Counties

The predetermined increase of $3.00 scheduled to take effect on July 1, 2011 has been
rescinded.

There are no other predetermined increases applicable to these determinations.

With the exception of the modification stated above, all of the wage rates, overtime rates, and
other conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Traneseo, San Francisco, CA 94142-0603

June 30, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:
The following is the modification of the predetermined increases for the following craft listed below:

CRAFT: Sheet Metal Worker

LOCALITY: All localities within Alpine, Calaveras, San Joaquin, and Tuolumne Counties
DETERMINATION(S): ALP-2008-2, CAL-2008-2, SJO-2008-2, TUO-2008-2, ALP-2009-1, CAL-
2009-1, SJO-2009-1, TUO-2009-1, ALP-2009-2, CAL-2009-2, SJO-2009-2, TUO-2009-2, ALP-2010-1,
CAL-2010-1, SJO-2010-1, TUO-2010-1, ALP-2010-2, CAL-2010-2, SJO-2010-2, TUO-2010-2, ALP-
2011-1, CAL-2011-1, SJO-2011-1, and TUO-2011-1.

A portion ($0.97) of the $2.50 predetermined increase scheduled to take effect on July 1, 2011 has been

deferred. As noted below, there is no change to the total predetermined amount. The modified schedule for
the predetermined increases is as follows:

e Effective July 1, 2011, there will be an increase of $1.53 allocated as follows: $0.50 to Health and
Welfare, and $1.03 to Pension.

o Effective January 1, 2012, there will be an increase of $2.02 to be allocated as follows: $0.75 to
Basic Hourly Rate, $1.25 to Health & Welfare, and $0.02 to Other Payments.

e Effective July 1, 2012, there will be an increase of $0.20 to be allocated to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Traneseo, San Francisco, CA 94142-0603

June 30, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications listed
below:

CRAFT/CLASSIFICATION(S): Pile Driver (Carpenter)

LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties

DETERMINATION: NC-23-31-11-2008-1, NC-23-31-11-2009-1, NC-23-31-11-2009-2, NC-23-31-11-
2010-1

The predetermined wage increase of $3.28 effective on July 1, 2011 has been decreased as follows:

Effective July 1, 2011, there will be an increase of $1.70 allocated as follows:

$0.11 to Health and Welfare
$1.50 to Pension

$0.05 to Training

$0.04 to Vacation/Holiday

With the exception of the modifications above, all of the wage rates and other conditions found in the above
referenced General Prevailing Wage Determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research _
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

June 30, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications

listed below:
CRAFT/CLASSIFICATION(S): Drywall Installer/Lather (Carpenter) and Stocker/Scrapper

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del
Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

DETERMINATION: NC-31-X-16-2007-1, NC-31-X-16-2008-1, NC-31-X-16-2008-2, NC-31-X-16-2009-1,
NC-31-X-16-2009-2, NC-31-X-16-2010-1, NC-31-X-16-2010-2, NC-31-X-16-2011-1

DRYWALL INSTALLER/TATHER (CARPENTER) (All Areas):
The predetermined wage increase of $1.28 effective on July 1, 2011 has been rescinded.
The predetermined wage increase of $2.00 effective on August 1, 2011 has been decreased as follows:

Effective August 1, 2011, there will be an increase of $1.72 allocated as follows:

$1.50 to Pension

$0.05 to Training

o $0.11 to Health & Welfare

o  $0.02 to Other

e $0.04 to Vacation & Holiday

Effective July 1, 2013, there will be an increase of $0.05 allocated as follows:

e $0.05 to Other

Continued on next page.



June 30, 2011
Drywall Installer/Lather (Carpenter)
Important Notice

STOCKER, SCRAPPER (emploved by same contractor for 2000 hours, consecutively or cumulatively)
(All Areas)

The predetermined wage increase of $0.98 effective on July 1, 2011 has been rescinded.

The predetermined wage increase of $1.00 effective on August 1, 2011 has been decreased as follows:
Effective August 1, 2011, there will be an increase of $0.90 allocated as follows:

e $0.75 to Pension
o $0.11 to Health & Welfare
e $0.04 to Vacation & Holiday

STOCKER, SCRAPPER (All Areas)

The predetermined wage increase of $0.63 effective on July 1, 2011 has been rescinded.
The predetermined wage increase of $1.00 effective on August 1, 2011 has been decreased as follows:

Effective August 1, 2011, there will be an increase of $0.15 allocated as follows:

e 30.11 to Health & Welfare
e $0.04 to Vacation & Holiday

With the exception of the modifications above, all of the wage rates and other conditions found in the
above referenced General Prevailing Wage Determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Traneseo, San Francisco, CA 94142-0603

June 30, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT /CLASSIFICATION(S): Carpenter and Related Trades (Areas 1-4, All Shifts), Bridge
Builder/Highway Carpenter (All Shifts), Millwright (Areas 1-4, All Shifts)

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del
Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,

Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,

Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties

DETERMINATION: NC-23-31-1-2007-1, NC-23-31-1-2007-1A, NC-23-31-1-2007-1B, NC-23-31-1-
2008-1, NC-23-31-1-2008-1A, NC-23-31-1-2008-1B, NC-23-31-1-2009-1, NC-23-31-1-2009-1A, NC-23-
31-1-2009-1B, NC-23-31-1-2009-2, NC-23-31-1-2009-2A, NC-23-31-1-2009-2B, NC-23-31-1-2010-1, NC-
23-31-1-2010-1A, NC-23-31-1-2010-1B, NC-23-31-1-2010-2, NC-23-31-1-2010-2A, NC-23-31-1-2010-2B,
NC-23-31-1-2011-1, NC-23-31-1-2011-1A, NC-23-31-1-2011-1B

The predetermined wage increase of $3.28 effective on July 1, 2011 has been decreased as follows:

Effective July 1, 2011, there will be an increase of $1.65 allocated as follows:

o $0.11 to Health and Welfare

o  $1.50 to Pension

e $0.05 to Training

e $0.04 to Vacation/Holiday

e $0.05 decrease from Other Payments

Effective July 1, 2013, there will be an increase of $0.05 allocated as follows:
e $0.05 to Other

With the exception of the modifications above, all of the wage rates and other conditions found in the
above referenced General Prevailing Wage Determinations remain in effect.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES

REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT OF #DRYWALL INSTALLER/LATHER (CARPENTER)

DETERMINATION: NC-31-X-16-2011-2

ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: July 31, 2011** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415)
703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

This determination applies only to projects advertised for bids on or after July 11, 2011.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday
(Journeyperson) Hourly and Holiday" Payments Hourly and
Rate Welfare® Rate 112X 112X Holiday
" Areal
Drywall Installer/

Lather $37.50 $9.59 £$9.55 $3.92 $0.52 $0.46 8 $61.54 "$80.29 "$80.29 $99.04
Stocker, Scrapper' 18.755 9.59 4325 3.92 - - 8 36.59 "45.97 "45.97 55.345
Stocker, Scrapper 18.755 9.59 0.925 3.92 - - 8 33.19 "42.57 "42.57 51.945
" Area 2
Drywall Installer/

Lather 31.62 9.59 £9.55 3.92 0.52 0.46 8 55.66 "71.47 "71.47 87.28
Stocker, Scrapper’ 15.815 9.59 £4.325 3.92 - - 8 33.65 "41.56 "41.56 49.465
Stocker, Scrapper 15.815 9.59 0.925 3.92 - - 8 30.25 "38.16 "38.16 46.065
“Area3
Drywall Installer/

Lather 32.12 9.59 £9.55 3.92 0.52 0.46 8 56.16 "72.22 7222 88.28
Stocker, Scrapper’ 16.07 9.59 £4.325 3.92 - - 8 33.905 "41.94 "41.94 49.975
Stocker, Scrapper 16.07 9.59 0.925 3.92 - - 8 30.505 "38.54 "38.54 46.575
4 Area 4
Drywall Installer/

Lather 30.77 9.59 £€9.55 3.92 0.52 0.46 8 54.81 "70.195 "70.195 85.58
Stocker, Scrapper’ 15.385 9.59 £4.325 3.92 - - 8 33.22 "40.91 "40.91 48.605
Stocker, Scrapper 15.385 9.59 0.925 3.92 - - 8 29.82 "37.51 "37.51 45.205

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

http://www.dir.ca.gov/das/das.html.

* Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties.

® Area 2 - Monterey, San Benito, and Santa Cruz Counties.

“Area 3 - El Dorado’, Placer’, Sacramento, San Joaquin, and Yolo Counties.

4 Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado’, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Nevada, Placer!, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.

¢ Includes $0.04 for UBC health and safety fund.

"Includes $1.52 for Work Fees

¢ Includes $2.65 for Annuity Trust Fund.

"Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday
overtime rate. Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major
mechanical breakdown.

'Employed by the same contractor for 2000 hours (consecutively or cumulatively).

J Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway
49 and the territory inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and subsistence provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel and subsistence provisions for

current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING_CHANGES TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2011-2

ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and
should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1.

Employer Payments Straight — Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours Total Daily Saturday® Sunday
(Journeyperson) Hourly and Holiday® Payments® Hourly and

Rate Welfare® Rate 112X" 2X 11/2X¢8 2X Holiday'
" Area 1
Carpenter $37.50 $9.70 $8.40 $3.96 $0.63 $2.29 8 $62.480  $81.230 $99.980 $81.230 $99.980 $99.980
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $37.65 $9.70 $8.40 $3.96 $0.63 $2.29 8 $62.630  $81.455 $100.280 $81.455 $100.280 $100.280
" Area 2
Carpenter $31.62 $9.70 $8.40 $3.96 $0.63 $2.29 8 $56.600  $72.410 $88.220 $72.410 $88.220 $88.220
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $31.77 $9.70 $8.40 $3.96 $0.63 $2.29 8 $56.750  $72.635 $88.520 $72.635 $88.520 $88.520
" Area 3!
Carpenter $31.62 $9.70 $8.40 $3.96 $0.63 $2.29 8 $56.600  $72.410 $88.220 $72.410 $88.220 $88.220
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $31.77 $9.70 $8.40 $3.96 $0.63 $2.29 8 $56.750  $72.635 $88.520 $72.635 $88.520 $88.520
" Area 4'
Carpenter $30.27 $9.70 $8.40 $3.96 $0.63 $2.29 8 $55.250  $70.385 $85.520 $70.385 $85.520 $85.520
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $30.42 $9.70 $8.40 $3.96 $0.63 $2.29 8 $55.400  $70.610 $85.820 $70.610 $85.820 $85.820

DETERMINATION: NC-23-31-1-2011-2A

ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and
should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1A.

Employer Payments Straight — Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours Total Daily Saturday® Sunday
(Journeyperson) Hourly and Holiday® Payments® Hourly and
Rate Welfare® Rate 112x" 2X 11/2X¢8 2X Holiday'
Bridge Builder/Highway Carpenter $37.50 $9.70 $8.40 $3.96 $0.63 $2.29 8.0 $62.480  $81.230 $99.980 $81.230 $99.980 $99.980

Footnote and Millwright listed on page 34A

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34A)
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DETERMINATION: NC-23-31-1-2011-2B

ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and
should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1B.

Employer Payments Straight — Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours Total Daily Saturday® Sunday
(Journeyperson) Hourly and Holiday® Payments” Hourly and

Rate Welfare® Rate 112x" 2X 1128 2X Holiday'
" Area 1
Millwright $37.60 $9.70 $8.40 $4.05 $0.63 $3.80 8 $64.180  $82.980  $101.780  $82.980  $101.780 $101.780
" Area 2
Millwright $34.12 $9.70 $8.40 $4.05 $0.63 $3.80 8 $60.700  $77.760 $94.820 $77.760 $94.820 $94.820
" Area 3'
Millwright $34.12 $9.70 $8.40 $4.05 $0.63 $3.80 8 $60.700  $77.760 $94.820 $77.760 $94.820 $94.820
" Area 4'
Millwright $32.77 $9.70 $8.40 $4.05 $0.63 $3.80 8 $59.350  $75.735 $92.120 $75.735 $92.120 $92.120

DETERMINATION: NC-23-31-1-2011-2, NC-23-31-1-2011-2A and NC-23-31-1-2011-2B

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been reassigned by
the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice
wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html

* Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown.

° AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

¢ Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.

 Includes an amount per hour worked for Work Fees. The Vacation amount is $2.40 per hour worked for Carpenter; $2.30 per hour worked for Millwright.

¢ Annuity Trust Fund, Industry Advancement, and Work Preservation.

fFor building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.

€ Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

" Millwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

' Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated off/holidays listed in the Holiday
Provision.

J Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
You may obtain the Travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence provisions for
current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING_CHANGES TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-2011-2
ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1.

Employer Payments Straight — Time Overtime Hourly Rate”

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday® Payments’ Hourly and

Rate Welfare! Rate 112x" 2X 112X 2X Holiday*
“Area 1
Carpenter $40.00 $9.70 $8.40 $3.96 $0.63 $2.29 7.5 $64.980  $81.230  $99.980  $81.230  $99.980  $99.980
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $40.16 $9.70 $8.40 $3.96 $0.63 $2.29 75 $65.140  $81.455 $100.280 $81.455 $100.280 $100.280
“Area 2
Carpenter $33.73 $9.70 $8.40 $3.96 $0.63 $2.29 7.5 $58.710  $72.410  $88.220  $72.410  $88.220  $88.220
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $33.89 $9.70 $8.40 $3.96 $0.63 $2.29 75 $58.870  $72.635 $88.520  $72.635 $88.520  $88.520
“ Area 3'
Carpenter $33.73 $9.70 $8.40 $3.96 $0.63 $2.29 75 $58.710  $72.410  $88.220  $72.410  $88.220  $88.220
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $33.89 $9.70 $8.40 $3.96 $0.63 $2.29 7.5 $58.870  $72.635 $88.520  $72.635 $88.520  $88.520
©Area 4'
Carpenter $32.29 $9.70 $8.40 $3.96 $0.63 $2.29 75 $57.270  $70.385  $85.520  $70.385  $85.520  $85.520
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $32.45 $9.70 $8.40 $3.96 $0.63 $2.29 75 $57.430  $70.610  $85.820  $70.610  $85.820  $85.820

DETERMINATION: NC-23-31-1-2011-2A
ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1A.

Employer Payments Straight — Time Overtime Hourly Rate”
CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday® Payments’ Hourly and
Rate Welfare! Rate 112x" 2X 112X 2X Holiday*
Bridge Builder/Highway Carpenter $40.00 $9.70 $8.40 $3.96 $0.63 $2.29 7.5 $64.980  $81.230  $99.980  $81.230  $99.980  $99.980

Continued on page 34C

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2011-2B

ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION:June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1B.

Employer Payments Straight — Time Overtime Hourly Rate”

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday® Payments’ Hourly and

Rate Welfare! Rate 112x" 2X 112X 2X Holiday*
“Area 1
Millwright $40.11 $9.70 $8.40 $4.05 $0.63 $3.80 7.5 $66.690  $82.980  $101.780  $82.980  $101.780 $101.780
“Area 2
Millwright $36.39 $9.70 $8.40 $4.05 $0.63 $3.80 7.5 $62.970  $77.760  $94.820  $77.760  $94.820  $94.820
¢ Area 3'
Millwright $36.39 $9.70 $8.40 $4.05 $0.63 $3.80 7.5 $62.970  $77.760  $94.820  $77.760  $94.820  $94.820
¢ Area 4'
Millwright $34.95 $9.70 $8.40 $4.05 $0.63 $3.80 7.5 $61.530  $75.735  $92.120  $75.735  $92.120  $92.120

DETERMINATION: NC-23-31-1-2011-2, NC-23-31-1-2011-2A and NC-23-31-1-2011-2B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html

* Does not apply to tenant improvement or renovation projects in occupied buildings with a total contract value of $5 million or less.

* The overtime rates for shift work are based on the non-shift overtime rates on page 34.

" Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown.

© AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.

AREA 2 - Monterey, San Benito, and Santa Cruz Counties.

AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.

AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

¢ Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.

¢ Includes an amount per hour worked for Work Fees. The Vacation amount is $2.40 per hour worked for Carpenter; $2.30 per hour worked for Millwright.

fAnnuity Trust Fund, Industry Advancement, and Work Preservation.

¢ Daily overtime applies after 7 % hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for third shift.

" For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate applies to the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours in any 1 work day

' Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

i Millwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

* Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated off/holidays listed in the Holiday

Provision.

! Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory

inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at (415)
703-4774. You may obtain the Travel and/or subsistence provisions for the current determinations on the Internet at  http://www.dir.ca.gov/DLSR/PWD. Travel and/or
subsistence provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING _CHANGES TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

DETERMINATION: NC-23-31-1-2011-2
ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must

be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,

Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1.

Employer Payments Straight — Time Overtime Hourly Rate®

CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Saturdayb
(Journeyperson) Hourly and Holiday® Paymentsf Hourly

Rate  Welfare® Rate %" 2X 112x 2X
“Area 1
Carpenter $42.86 $9.70 $8.40 $3.96 $0.63 $2.29 7 $67.840  $81.230  $99.980  $81.230  $99.980
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $43.03 $9.70 $8.40 $3.96 $0.63 $2.29 7 $68.010  $81.455 $100.280 $81.455  $100.280
“Area 2
Carpenter $36.14 $9.70 $8.40 $3.96 $0.63 $2.29 7 $61.120  $72.410  $88.220  $72.410  $88.220
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $36.31 $9.70 $8.40 $3.96 $0.63 $2.29 7 $61.290  $72.635  $88.520  $72.635  $88.520
¢ Area 3'
Carpenter $36.14 $9.70 $8.40 $3.96 $0.63 $2.29 7 $61.120  $72.410  $88.220  $72.410  $88.220
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $36.31 $9.70 $8.40 $3.96 $0.63 $2.29 7 $61.290  $72.635  $88.520  $72.635  $88.520
¢ Area 4'
Carpenter $34.59 $9.70 $8.40 $3.96 $0.63 $2.29 7 $59.570  $70.385  $85.520  $70.385  $85.520
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $34.77 $9.70 $8.40 $3.96 $0.63 $2.29 7 $59.750  $70.610  $85.820  $70.610  $85.820

Footnotes listed on page 34C

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2011-2A
ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1A.

Employer Payments Straight — Time Overtime Hourly Rate ?
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Saturdayb Sunday
(Journeyperson) Hourly and Holiday® Paymentsf Hourly 112x" 2X 112x 2X and
Rate Welfare® Rate Holiday*
Bridge Builder/Highway Carpenter $42.86 $9.70 $8.40 $3.96 $0.63 $2.29 7 $67.840  $81.230  $99.980  $81.230  $99.980  $99.980

DETERMINATION: NC-23-31-1-2011-2B

ISSUE DATE: July 1, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This interim determination applies only to projects advertised for bids on or after July 11, 2011. These rates supersede determination NC-23-31-1-2011-1B.

Employer Payments Straight — Time Overtime Hourly Rate ?

CLASSIFICATION Basic  Healthand Pension Vacation/ Training Other Hours® Total Daily Saturdayb Sunday
(Journeyperson) Hourly  Welfare® Holiday® Payments’ Hourly 112x" 2X 112X 2X and

Rate Rate Holiday*
“Area 1
Millwright $42.97 $9.70 $8.40 $4.05 $0.63 $3.80 7 $69.550  $82.980 $101.780  $82.980 $101.780 $101.780
“Area 2
Millwright $38.99 $9.70 $8.40 $4.05 $0.63 $3.80 7 $65.570  $77.760  $94.820  $77.760  $94.820  $94.820
¢ Area 3'
Millwright $38.99 $9.70 $8.40 $4.05 $0.63 $3.80 7 $65.570  $77.760  $94.820  $77.760  $94.820  $94.820
¢ Area 4'
Millwright $37.45 $9.70 $8.40 $4.05 $0.63 $3.80 7 $64.030  $75.735  $92.120  $75.735  $92.120  $92.120

Footnotes listed on page 34C

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C)
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an rrandsees San Francisco, CA 94142-0603

July 1, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:
The following is the modification of the predetermined increases for the following craft listed below:

CRAFT: Sheet Metal Worker

LOCALITY: All localities within Merced and Stanislaus Counties

DETERMINATION(S): MER-2008-2, STA-2008-2, MER-2009-1, STA-2009-1, MER-2009-2, STA-
2009-2, MER-2010-1, STA-2010-1, MER-2010-2, STA-2010-2, MER-2011-1, and STA-2011-1

The predetermined increase of $3.49 scheduled to take effect on July 1, 2011 has been modified. The
modified schedule for the predetermined increases is as follows:

o Effective July 1, 2011, there will be an increase of $1.75 to be allocated as follows: $0.50 to Health
and Welfare and $1.25 to Pension.

e Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown Jr. Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an rrandsees San Francisco, CA 94142-0603

July 1,2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft listed below:

CRAFT: Sheet Metal Worker

LOCALITY: All localities within Amador, Colusa, El Dorado, Modoc, Nevada, Placer, Sacramento, Sutter,
Trinity, Yolo, and Yuba Counties

DETERMINATION(S): AMA-2008-1, COL-2008-1, ELD-2008-1, MOD-2008-1, NEV-2008-1, PLA-2008-
1, SAC-2008-1, SUT-2008-1, TRI-2008-1, YOL-2008-1, YUB-2008-1, AMA-2008-2, COL-2008-2, ELD-
2008-2, MOD-2008-2, NEV-2008-2, PLA-2008-2, SAC-2008-2, SUT-2008-2, TRI-2008-2, YOL-2008-2,
YUB-2008-2, AMA-2009-1, COL-2009-1, ELD-2009-1, MOD-2009-1, NEV-2009-1, PLA-2009-1, SAC-
2009-1, SUT-2009-1, TRI-2009-1, YOL-2009-1, YUB-2009-1, AMA-2009-2, COL-2009-2, ELD-2009-2,
MOD-2009-2, NEV-2009-2, PLA-2009-2, SAC-2009-2, SUT-2009-2, TRI-2009-2, YOL-2009-2, YUB-
2009-2, AMA-2010-1, COL-2010-1, ELD-2010-1, MOD-2010-1, NEV-2010-1, PLA-2010-1, SAC-2010-1,
SUT-2010-1, TRI-2010-1, YOL-2010-1, YUB-2010-1, AMA-2010-2, COL-2010-2, ELD-2010-2, MOD-
2010-2, NEV-2010-2, PLA-2010-2, SAC-2010-2, SUT-2010-2, TRI-2010-2, YOL-2010-2, YUB-2010-2,
AMA-2011-1, COL-2011-1, ELD-2011-1, MOD-2011-1, NEV-2011-1, PLA-2011-1, SAC-2011-1, SUT-
2011-1, TRI-2011-1, YOL-2011-1, and YUB-2011-1.

The predetermined increase of $3.39 effective July 1, 2011 has been modified as follows:

e Effective July 1, 2011, there will be an increase of $1.19 allocated to Pension and $0.25 decrease to
the Basic Hourly Rate reallocated to Health & Welfare.

e Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

e Effective July 1, 2012, there will be an increase of $0.70 to be allocated as follows:
$0.50 to Health & Welfare and $0.20 to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
Conditions found in the above referenced determinations remain in effect.

Continued on next page.



July 1, 2011
Sheet Metal Worker
Important Notice

CRAFT: Sheet Metal Worker and Sheet Metal Worker (Mechanical job where cost of project is over
$500,000)

LOCALITY: Butte, Glenn, Lassen, Plumas, Shasta, Sierra, Siskiyou, and Tehama Counties.
DETERMINATION(S): BUT-2008-1, GLE-2008-1, LAS-2008-1, PLU-2008-1,SHA-2008-1, SIE-2008-1,
SIS-2008-1, TEH-2008-1, BUT-2008-2, GLE-2008-2, LAS-2008-2, PLU-2008-2, SHA-2008-2, SIE-2008-2,
SIS-2008-2, TEH-2008-2, BUT-2009-1, GLE-2009-1, LAS-2009-1, PLU-2009-1, SHA-2009-1, SIE-2009-1,
SIS-2009-1, TEH-2009-1, BUT-2009-2, GLE-2009-2, LAS-2009-2, PLU-2009-2, SHA-2009-2, SIE-2009-2,
SIS-2009-2, TEH-2009-2, BUT-2010-1, GLE-2010-1, LAS-2010-1, PLU-2010-1, SHA-2010-1, SIE-2010-1,
SIS-2010-1, and TEH-2010-1

The predetermined increase of $3.39 effective July 1, 2011 has been modified as follows:

o Effective July 1, 2011, there will be an increase of $1.19 allocated to Pension and $0.25 decrease to
the Basic Hourly Rate reallocated to Health & Welfare.

e Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

o Effective July 1, 2012, there will be an increase of $0.70 to be allocated as follows:
$0.50 to Health & Welfare and $0.20 to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
Conditions found in the above referenced determinations remain in effect.

CRAFT: Sheet Metal Worker (Mechanical job where cost of project is $500,000 and under) and Sheet Metal
Worker (Mechanical job where cost of project is over $500,000)

LOCALITY: Butte, Glenn, Lassen, Plumas, Shasta, Sierra, Siskiyou, and Tehama Counties.
DETERMINATION(S): BUT-2010-2, GLE-2010-2, LAS-2010-2, PLU-2010-2, SHA-2010-2, SIE-2010-2,
SIS-2010-2, TEH-2010-2, BUT-2011-1, GLE-2011-1, LAS-2011-1, PLU-2011-1, SHA-2011-1, SIE-2011-1,
SIS-2011-1, and TEH-2011-1

The predetermined increase of $3.39 effective July 1, 2011 has been modified as follows:

o Effective July 1, 2011, there will be an increase of $1.19 allocated to Pension and $0.25 decrease to
the Basic Hourly Rate reallocated to Health & Welfare.

o Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

o Effective July 1, 2012, there will be an increase of $0.70 to be allocated as follows:
$0.50 to Health & Welfare and $0.20 to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
Conditions found in the above referenced determinations remain in effect.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2011-1

ISSUE DATE: July 5, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

This determination applies only to projects advertised for bids on or after July 15, 2011. These rates supersede determination NC-23-31-11-
2010-1.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/  Training Other Hours Total Daily  Saturday  Sunday
(Journeyperson) Hourly  and Holiday Payments Hourly and
Rate  Welfare Rate 112X 112X Holiday

Pile Driver, Wharf,

and Dock Builder $36.75¢ %970  °12.50 °5.16 0.68 0.15 8 64.94 983315 983315 101.69
Diver (wet) up to

50 ft depth & * 82.86 %9.70  °12.50 °5.16 0.68 0.15 8 111.05 915248 915248 193.91
Diver’s Tender © 4043 %970  °12.50 °5.16 0.68 0.15 8 68.62  988.835 988.835 109.05
Assistant Tender 3675 %9.70  °12.50 °5.16 0.68 0.15 8 64.94 983315 983315 101.69
Diver (stand-by) 4143 %970 °12.50 °5.16 0.68 0.15 8 69.62  990.335 990.335 111.05

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Prevailing Wage Unit at (415) 703-4774.

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or
refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

* Includes UBC Health & Safety Fund.

® Includes an amount per hour for Annuity Trust Fund.

¢ Includes an amount per hour for work fees.

4 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate.

¢ Shall receive a minimum of 8 hours pay for any day or part thereof.

" For specific rates over 50 ft depth, contact the Division of Labor Statistics and Research.

£ On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 941420603

July 18, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES IN THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is the modification of the predetermined increases for the following craft(s) and classification(s)
listed below:

CRAFT(S)/CLASSIFICATION(S): PLUMBER: Plumber, Pipe Fitter & Refrigeration Fitter (HVAC)
DETERMINATION: MTY-2009-2, STZ-2009-2, MTY-2010-1, STZ-2010-1, MTY-2010-2, STZ-2010-2, MTY-
2011-1, and STZ-2011-1

LOCALITIES: All localities within Monterey and Santa Cruz Counties.

Part of the predetermined increase scheduled to take effect on July 1, 2011 has been deferred to January 1, 2012.
The modified schedule for the predetermined increase is as follows:

e Effective July 1, 2011, there was an increase of $0.50 to be allocated as follows: $0.35 to Basic Houtly
Rate and $0.15 to Training.
e Effective January 1, 2012, there will be an increase $0.05 allocated to Other Payments (Industry Fund).

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.

CRAFT(S)/CLASSIFICATION(S): PLUMBER: Plumber, Steamfitter & Refrigeration Fitter (HVAC)
DETERMINATION: ALP-2009-2, AMA-2009-2, CAL-2009-2, MAP-2009-2, MER-2009-2, SJO-2009-2, STA-
2009-2, TUO-2009-2, ALP-2010-1, AMA-2010-1, CAL-2010-1, MAP-2010-1, MER-2010-1, SJO-2010-1, STA-2010-1,
TUO-2010-1, ALP-2010-2, AMA-2010-2, CAL-2010-2, MAP-2010-2, MER-2010-2, SJO-2010-2, STA-2010-2, TUO-
2010-2, ALP-2011-1, AMA-2011-1, CAL-2011-1, MAP-2011-1, MER-2011-1, SJO-2011-1, STA-2011-1, and TUO-
2011-1

LOCALITIES: All localities within Alpine (Portion outside of Tahoe Basin area), Amador (Portion South of

Sutter Creek), Calaveras, Mariposa, Merced, San Joaquin, Stanislaus, and Tuolumne Counties.

Part of the predetermined increase scheduled to take effect on July 1, 2011 has been deferred to January 1, 2012.
The modified schedule for the predetermined increase is as follows:

e Effective July 1, 2011, there was an increase of $0.50 to be allocated as follows: $0.25 to Basic Houtly
Rate and $0.25 to Training.
e Effective January 1, 2012, there will be an increase $0.05 allocated to Other Payments (Industry Fund).

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.



CRAFT(S)/CLASSIFICATION(S): PLUMBER: Plumber, Steamfitter, Refrigeration Fitter (HVAC)
DETERMINATION: BUT-2009-2, COL-2009-2, GLE-2009-2, 1.AS-2009-2, MOD-2009-2, P1.U-2009-2, SHA-
2009-2, STE-2009-2, SIS-2009-2, SUT-2009-2, TEH-2009-2, TR1-2009-2, YUB-2009-2, BUT-2010-1, COL.-2010-1,
GLE-2010-1, LAS-2010-1, MOD-2010-1, PLLU-2010-1, SHA-2010-1, SIE-2010-1, SIS-2010-1, SUT-2010-1, TEH-
2010-1, TRI-2010-1, YUB-2010-1, BUT-2010-2, COIL-2010-2, GLE-2010-2, LAS-2010-2, MOD-2010-2, PL.U-2010-2,
SHA-2010-2, SIE-2010-2, SIS-2010-2, SUT-2010-2, TEH-2010-2, TR1-2010-2, YUB-2010-2, BUT-2011-1, COL-2011-
1, GLE-2011-1, LAS-2011-1, MOD-2011-1, PLU-2011-1, SHA-2011-1, SIE-2011-1, SIS-2011-1, SUT-2011-1, TEH-
2011-1, TRI-2011-1 and YUB-2011-1.

LOCALITIES: All localities within Butte, Colusa, Glenn, Lassen, Modoc, Plumas, Shasta, Sierra, Siskiyou,

Sutter, Tehama, Trinity, and Yuba Counties.

Part of the predetermined increase scheduled to take effect on July 1, 2011 has been deferred to January 1, 2012.
The modified schedule for the predetermined increase is as follows:

e Effective July 1, 2011, there was an increase of $0.50 to be allocated to the Basic Houtly Rate.
e Effective January 1, 2012, there will be an increase $0.05 allocated to Other Payments (Industry Fund).

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.

CRAFT(S)/CLASSIFICATION(S): PLUMBER: Plumber, Steamfitter, Refrigeration Fitter (HVAC)
DETERMINATION: FRE-2009-2, KIN-2009-2, MAD-2009-2, TUL-2009-2, FRE-2010-1, KIN-2010-1, MAD-
2010-1, TUL-2010-1, FRE-2010-2, KIN-2010-2, MAD-2010-2, TUL-2010-2, FRE-2011-1, KIN-2011-1, MAD-2011-1,
and TUL-2011-1

LOCALITIES: All localities within Fresno, Kings, Madera, and Tulare Counties.

Part of the predetermined increase scheduled to take effect on July 1, 2011 has been deferred to January 1, 2012.
The modified schedule for the predetermined increase is as follows:

e Effective July 1, 2011, there was an increase of $0.50 to be allocated to the Other Payments.
e Effective January 1, 2012, there will be an increase $0.05 allocated to Other Payments (Industry Fund).

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown Jr. Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 19, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING CORRECTIONS TO THE MODIFICATION OF THE
PREDETERMINED INCREASES IN THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is a correction to the modification of the predetermined increases for the following
craft(s)/classification(s) listed below:

CRAFT: Sheet Metal Worker

LOCALITY: All localities within Amador, Colusa, El Dorado, Modoc, Nevada, Placer, Sacramento, Sutter,
Trinity, Yolo, and Yuba Counties

DETERMINATION(S): AMA-2008-1, COL-2008-1, ELD-2008-1, MOD-2008-1, NEV-2008-1, PLA-2008-
1, SAC-2008-1, SUT-2008-1, TRI-2008-1, YOL-2008-1, YUB-2008-1, AMA-2008-2, COL-2008-2, ELD-
2008-2, MOD-2008-2, NEV-2008-2, PLA-2008-2, SAC-2008-2, SUT-2008-2, TRI-2008-2, YOL-2008-2,
YUB-2008-2, AMA-2009-1, COL-2009-1, ELD-2009-1, MOD-2009-1, NEV-2009-1, PLA-2009-1, SAC-
2009-1, SUT-2009-1, TRI-2009-1, YOL-2009-1, YUB-2009-1, AMA-2009-2, COL-2009-2, ELD-2009-2,
MOD-2009-2, NEV-2009-2, PLA-2009-2, SAC-2009-2, SUT-2009-2, TRI-2009-2, YOL-2009-2, YUB-
2009-2, AMA-2010-1, COL-2010-1, ELD-2010-1, MOD-2010-1, NEV-2010-1, PLA-2010-1, SAC-2010-1,
SUT-2010-1, TRI-2010-1, YOL-2010-1, YUB-2010-1, AMA-2010-2, COL-2010-2, ELD-2010-2, MOD-
2010-2, NEV-2010-2, PLA-2010-2, SAC-2010-2, SUT-2010-2, TRI-2010-2, YOL-2010-2, YUB-2010-2,
AMA-2011-1, COL-2011-1, ELD-2011-1, MOD-2011-1, NEV-2011-1, PLA-2011-1, SAC-2011-1, SUT-
2011-1, TRI-2011-1, YOL-2011-1, and YUB-2011-1.

The predetermined increase of $3.39 effective July 1, 2011 has been modified as follows:

e Effective July 1, 2011, there will be an increase of $1.19 allocated as follows: $1.17 Pension, $0.02
to Other.

e Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

e Effective July 1, 2012, there will be an increase of $0.70 to be allocated as follows:
$0.50 to Health & Welfare and $0.20 to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.

Continued on the next page.



July 19, 2011
Sheet Metal Worker
Important Notice

CRAFT: Sheet Metal Worker and Sheet Metal Worker (Mechanical job where cost of project is over
$500,000)

LOCALITY: Butte, Glenn, Lassen, Plumas, Shasta, Sierra, Siskiyou, and Tehama Counties.
DETERMINATION(S): BUT-2008-1, GLE-2008-1, LAS-2008-1, PLU-2008-1,SHA-2008-1, SIE-2008-1,
SIS-2008-1, TEH-2008-1, BUT-2008-2, GLE-2008-2, LAS-2008-2, PLU-2008-2, SHA-2008-2, SIE-2008-2,
SIS-2008-2, TEH-2008-2, BUT-2009-1, GLE-2009-1, LAS-2009-1, PLU-2009-1, SHA-2009-1, SIE-2009-1,
SIS-2009-1, TEH-2009-1, BUT-2009-2, GLE-2009-2, LAS-2009-2, PLU-2009-2, SHA-2009-2, SIE-2009-2,
SIS-2009-2, TEH-2009-2, BUT-2010-1, GLE-2010-1, LAS-2010-1, PLU-2010-1, SHA-2010-1, SIE-2010-1,
SIS-2010-1, and TEH-2010-1

The predetermined increase of $3.39 effective July 1, 2011 has been modified as follows:

o Effective July 1, 2011, there will be an increase of $1.19 allocated as follows: $1.17 Pension, $0.02
to Other.

e Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

o Effective July 1, 2012, there will be an increase of $0.70 to be allocated as follows:
$0.50 to Health & Welfare and $0.20 to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.

CRAFT: Sheet Metal Worker (Mechanical job where cost of project is $500,000 and under) and Sheet Metal
Worker (Mechanical job where cost of project is over $500,000)

LOCALITY: Butte, Glenn, Lassen, Plumas, Shasta, Sierra, Siskiyou, and Tehama Counties.
DETERMINATION(S): BUT-2010-2, GLE-2010-2, LAS-2010-2, PLU-2010-2, SHA-2010-2, SIE-2010-2,
SIS-2010-2, TEH-2010-2, BUT-2011-1, GLE-2011-1, LAS-2011-1, PLU-2011-1, SHA-2011-1, SIE-2011-1,
SIS-2011-1, and TEH-2011-1

The predetermined increase of $3.39 effective July 1, 2011 has been modified as follows:

e Effective July 1, 2011, there will be an increase of $1.19 allocated as follows: $1.17 Pension, $0.02
to Other.

e Effective January 1, 2012, there will be an increase of $1.00 to be allocated to Health & Welfare.

e Effective July 1, 2012, there will be an increase of $0.70 to be allocated as follows:
$0.50 to Health & Welfare and $0.20 to Training.

With the exception of the modifications stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.

NOTE: The breakdown of the increases reflected on the July 1, 2011 Important Notice is incorrect. The
correct predetermined increases are reflected above.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

July 29, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is the modification of the predetermined increases for the following craft(s) and
classification(s) listed below:

CRAFT/CLASSIFICATION: Roofer: (All Classifications)

LOCALITIES: Santa Clara and Santa Cruz Counties

DETERMINATION(S): STC-2007-1, STC-2007-2, STC-2008-1, STC-2008-2, STZ-2008-2, STC-
2009-1, STZ-2009-1, STC-2009-2, STZ-2009-2, STC-2010-1, STZ-2010-1, STC-2010-2, STZ-2010-
2, STC-2011-1, and STZ-2011-1

This updates the increase scheduled for August 1, 2011, as modified by an important notice dated
July 31, 2009 for the following determinations: STC-2007-1, STC-2007-2, STC-2008-1, STC-2008-2,
STZ-2008-2, STC-2009-1, and STZ-2009-1.

A portion of the predetermined increase scheduled to take effect on August 1, 2011 has been deferred.

As noted below, there is no change to the total predetermined amount. The modified schedule for the
predetermined increases is as follows:

e For Roofer: Roofer, Kettleman; Roofer: Kettleman (2 Kettles); and Roofer: Bitumastic,
Enameler, Coal Tar, Pitch and Mastic Worker,

Effective August 1, 2011, there will be an increase of $0.61 to be allocated as follows: $0.40 to
Pension and $0.21 to Health & Welfare.

Effective August 1, 2012, there will be an increase of $2.39 to be allocated to wages and/or
fringes.

e For Roofer: Helper,

Effective August 1, 2011, there will be an increase of $0.61 to be allocated as follows: $0.40 to
Pension and $0.21 to Health & Welfare.

Effective August 1, 2012, there will be an increase of $2.09 to be allocated to wages and/or
fringes.

With the exception of the modification stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research _
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

August 1, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is the modification of the predetermined increases for the following craft(s) and
classification(s) listed below:

CRAFT/CLASSIFICATION: Plasterer

LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San
Diego, San Luis Obispo, Santa Barbara, and Ventura Counties

DETERMINATION(S): IMP-2009-1, INY-2009-1, KER-2009-1, LOS-2009-1, MON-2009-1,
ORA-2009-1, RIV-2009-1, SBR-2009-1, SDI-2009-1, SLO-2009-1, STB-2009-1, VEN-2009-1, IMP-
2009-2, INY-2009-2, KER-2009-2, LOS-2009-2, MON-2009-2, ORA-2009-2, RIV-2009-2, SBR-
2009-2, SDI-2009-2, SLO-2009-2, STB-2009-2, VEN-2009-2, IMP-2010-1, INY-2010-1, KER-2010-
1, LOS-2010-1, MON-2010-1, ORA-2010-1, RIV-2010-1, SBR-2010-1, SDI-2010-1, SLO-2010-1,
STB-2010-1, VEN-2010-1, IMP-2011-1, INY-2011-1, KER-2011-1, LOS-2011-1, MON-2011-1,
ORA-2011-1, RIV-2011-1, SBR-2011-1, SDI-2011-1, SLO-2011-1, STB-2011-1, VEN-2011-1

A portion ($0.50) of the $1.75 predetermined increase scheduled to take effect on August 3, 2011 has
been deferred to August 1, 2012. There is no change to the total predetermined amount. The modified
schedule for the predetermined increases is as follows:

Effective August 3, 2011, there will be an increase of $1.25 to be allocated as follows: $0.03 to
Basic Hourly Rate, $1.00 to Health & Welfare, $0.02 to Training, and $0.20 to Other.

Effective August 1, 2012, there will be an increase of $1.50 to be allocated to wages and/or
fringes. (This amount includes the $1.00 predetermined increase published for the above
referenced determinations.)

With the exception of the modification stated above, all of the wage rates, overtime rates, and other
conditions found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research _
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

August 1, 2011

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is the modification of the predetermined increases for the following craft(s) and classification(s)
listed below:

CRAFT(S)/CLASSIFICATION(S): PLUMBER: Sprinkler Fitter (Fite Protection and Fire Control Systems)
DETERMINATION: ALA-2008-2, ALLA-2009-1, ALLA-2009-2, ALLA-2010-1, ALA-2010-2, ALLA-2011-1,
CON-2008-2, CON-2009-1, CON-2009-2, CON-2010-1, CON-2010-2, CON-2011-1, MAR-2008-2,
MAR-2009-1, MAR-2009-2, MAR-2010-1, MAR-2010-2, MAR-2011-1, NAP-2008-2, NAP-2009-1, NAP-2009-2,
NAP-2010-1, NAP-2010-2, NAP-2011-1, SFR-2008-2, SFR-2009-1, SFR-2009-2, SFR-2010-1, SFR-2010-2,
SFR-2011-1, SMA-2008-2, SMA-2009-1, SMA-2009-2, SMA-2010-1, SMA-2010-2, SMA-2011-1, STC-2008-2,
STC-2009-1, STC-2009-2, STC-2010-1, STC-2010-2, STC-2011-1, SOL-2008-2, SO1.-2009-1, SOL.-2009-2,
SOL.-2010-1, SOL-2010-2, SO1.-2011-1, SON-2008-2, SON-2009-1, SON-2009-2, SON-2010-1, SON-2010-2,
SON-2011-1

LOCALITIES: Alllocalities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa
Clara, Solano, and Sonoma Counties

A portion ($2.90) of the $3.90 predetermined increase scheduled to take effect on August 1, 2011 has been
deferred to future dates.

The modified schedule for the predetermined increase is as follows:
e Effective August 1, 2011, there will be an increase of $1.00 allocated to the Basic Hourly Rate.

o Effective January 1, 2012, there will be an increase $0.97 to be allocated to wages and/or fringes. (This
amount includes the $0.60 predetermined increase published for the above referenced determinations.)

e Effective July 30, 2012, there will be an increase $0.80 to be allocated to wages and/or fringes.
o Effective January 1, 2013, there will be an increase $0.97 to be allocated to wages and/or fringes.

e Effective July 29, 2013, there will be an increase of $0.76 to be allocated to wages and/or fringes.

With the exception of the modification stated above, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

August 4, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Party:

CRAFT: Drywall Installer/Lather (Carpenter)

INTERIM DETERMINATION: NC-31-X-16-2011-2

LOCALITIES: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa,
Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo,
and Yuba Counties.

e The Health and Welfare amount for the Stocker, Scrapper classifications is incorrect. The correct
Health and Welfare amount should be $9.55, instead of $9.59. Therefore, the Total Hourly Rate,
Daily, Saturday, and Sunday/Holiday overtime hourly rates will be reduced by $0.04.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

August 4, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING A CORRECTION OF THE PREDETERMINED INCREASES IN THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Party:

The following is a correction to the predetermined increases for the following crafts and classifications
listed below:

INTERIM DETERMINATION: NC-31-X-16-2011-2

CRAFT/CLASSIFICATION(S): Drywall Installer/Lather (Carpenter) and Stocker/Scrapper
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra
Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

DRYWALL INSTALLER/LATHER (CARPENTER) (All Areas):
The above Interim Determination issued on July 1, 2011 will expire on July 31, 2011%%*,

Effective August 1, 2011, there will be the following increases:
$1.50 to Pension
$0.05 to Training
$0.11 to Health & Welfare
$0.02 to Other
$0.04 to Vacation & Holiday

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
$0.25 to Pension (includes $0.10 to Annuity)
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)

Effective August 1, 2012, there will be an increase of $1.00 to Basic Hourly Rate.

Effective July 1, 2013, there will the following increases:
$0.50 to Health & Welfare
$0.15 to Pension
$0.05 to Training
$0.05 to Vacation & Holiday
$0.05 to Other



Effective August 1, 2013, there will be an increase of $1.00 to Basic Hourly Rate.

Effective July 1, 2014, there will the following increases:
$0.50 to Health & Welfare
$0.25 to Pension (includes $0.10 to Annuity)
$0.15 to Vacation & Holiday (includes $0.05 to Work Fee)
$0.05 to Training

Effective August 1, 2014, there will be an increase of $1.00 to Basic Hourly Rate.

STOCKER, SCRAPPER (employed by same contractor for 2000 hours, consecutively or cumulatively)
(All Areas)

Effective August 1, 2011, there will be the following increases:
$0.75 to Pension
$0.04 to Vacation & Holiday

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)
$0.10 to Pension (Annuity)

Effective August 1, 2012, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2013, there will the following increases:

$0.50 to Health & Welfare

$0.05 to Vacation & Holiday
Effective August 1, 2013, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2014, there will the following increases:

$0.50 to Health & Welfare

$0.10 to Pension (Annuity)

$0.15 to Vacation & Holiday (includes $0.05 to Work Fee)

Effective August 1, 2014, there will be an increase of $0.50 to Basic Hourly Rate.

STOCKER. SCRAPPER (All Areas)

Effective August 1, 2011, there will be the following increases:
$0.04 to Vacation & Holiday

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)

Effective August 1, 2012, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2013, there will the following increases:

$0.50 to Health & Welfare
$0.05 to Vacation & Holiday (Work Fee)



Effective August 1, 2013, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2014, there will the following increases:

$0.50 to Health & Welfare

$0.15 to Vacation & Holiday (includes $0.05 to Work Fee)
Effective August 1, 2014, there will be an increase of $0.50 to Basic Hourly Rate.

There will be no further increases applicable to this determination.



